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I. Introduction: 
 

A. Mission 
 
The Sexual Misconduct Task Force was created by a vote of the United Student 
Government on the multi-faceted problem of sexual misconduct on college campuses 
and to shed light on the processes and procedures established by Fordham to be 
implemented in incidents of Sexual Assault. The Task Force not only seeks to bring this 
information into the greater discourse of the campus community, but to substantively 
evaluate the current system that Fordham University and its various responsible offices 
currently has in place. This report, however, does not merely evaluate the structures in 
place to respond to and care for the survivors of sexual assault - it also seeks to 
evaluate the cultural and societal norms that permeate our campus culture and to 
identify the most destructive forces that drive sexual assault within our community. This 
is as much a communal evaluation as it is institutional one. Drawing on our Catholic 
tradition, we ultimately move forward with understanding and respect for the individual 
dignity ascribed to each human person, in which we find our foundation and motivation.  
 
 
      B. Goals 
 
The Members of the Sexual Misconduct Task Force established the following six goals 
to direct their efforts to be in line with the aforementioned mission: 

   
1. Reduce the number of sexual assaults on and off campus and encourage     
increased reporting of assaults 
  
2. Issue a Report analyzing the areas which deserve greater attention, drawing 
on contemporary authorities (e.g. The White House, The Office of Civil Rights, 
RAINN, etc.) and statistical data 
  
3. Improve and streamline the process of reporting Sexual Misconduct 
  
4. Increase and promote efforts to educate on 'consent culture’ 
  
5. Ensure consistency in materials, i.e. brochures, pamphlets, etc., across 
mediums, either print or electronic 
  
6. Analyze and advocate for the best practices for the care of survivors 
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C. Member Organizations 
 
 The following on-campus organizations offered their direct support and 
maintained a standing representative on the Sexual Misconduct Task Force: 
 
The United Student Government 
PSJ: Women’s Empowerment 
The Residence Hall Association 
The Commuting Students Association 
Peer Educators 
Residence Assistants 
Fordham Club 
PRIDE 
The Campus Activities Board 
 
 
      D. Summary of Findings 
 
There are a number of areas in which Fordham sufficiently addresses the issue and 
incidents of Sexual Assault, particularly: 

• Adherence to the Clery Act, the 1972 Title IX Law, the Violence Against Women 
Act, and various state and federal laws governing the response of academic 
institutions to cases of sexual assault. 

• Attempts to focus its efforts on minimizing the contact between the complainant 
and respondent,  

• Ensuring that there is an equitable system of judgment for when incidents of 
sexual assault occur, e.g. the employment of the preponderance of evidence 
standard 

• Engaging the student body through programming in residential communities and 
through orientation materials that make students aware of sexual assault 
statistics, the most likely situations for sexual assaults to occur, and how to report 
a sexual assault 

 
Taking all of this into consideration, there are two main areas that the Task Force has 
studied and evaluated to provide critical feedback on the current system.  
 
First, through the Task Force’s Sexual Assault Safety Programming & Resources 
Survey, which was circulated amongst the undergraduate student body at the Rose Hill 
Campus between March 24 and March 31, 2015, and had 312 students participate 
(5.3% of all undergraduates at the Rose Hill Campus) it has become clear that a 
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number of students feel that they do not understand the proper reporting procedures for 
a sexual assault due to a lack of engaging University programming; a significant number 
of the participants said that they would not feel comfortable reporting their case of 
sexual assault on campus to anyone, regardless of their department or affiliation; and 
over 40% of participants who had engaged in the reporting process noted that they did 
not perceive the individual helping them was properly equipped to do so. 
 
These findings immediately signify three things:  
 

1.) That there is a need for a greater emphasis on how to report a sexual assault so 
that all students are fully aware of their options and that the reporting process 
needs to be made clear and concise so that students are better able to 
understand what exactly is going to occur during the process. 

 
2.) It is imperative that we focus on shifting away from the societal notions and 

cultural structures that force survivors of sexual assault to shy away from 
reporting their assaults and instead foster a culture of support and empowerment 
for these survivors that seeks to respect the individual dignity and humanity of all 
people. 

 
3.) That the training for Campus Security Authorities (those who are legally required 

to report sexual assaults and respond to the needs of survivors, e.g. 
administrators, professors, clergy outside of confidential/pastoral settings, etc.), 
is consistent across the board and that certain measures are instituted to ensure 
that a consistency in quality is maintained over time. 

 
Second, the Task Force has found that significant portions of the Universities’ CARE 
program are thorough and serve their functions in an effective manner. However, 
suggestions are provided later in this report that seek to increase the clarity of the 
CARE brochure, elaborate and expand definitions of consent and assault, bolster 
sections and information on bystander intervention, foster a greater awareness of 
gender and sexuality inclusivity in regards to the language used to address sexual 
assault, remove victim blaming, and employ survivor language. 
 
Overall, as in any system, Fordham’s approach to handling cases of sexual assault is 
not perfect. Cases involving sexual misconduct are often highly emotional instances 
where each party must be protected until a determination is made in the case and these 
lead to periods of great anxiety and confusion for all parties involved. However, there 
are overarching factors within the campus culture (which are undoubtedly influenced by 
our societal norms and understandings) and certain concerns with the way the 
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administration approaches cases of sexual assault that create a need for revision within 
certain areas. Throughout this report, facts and testimonials are presented that show 
both what Fordham as a community does well and where we need to improve, and this 
provides a basis for us to work together towards a better tomorrow. 
 

II. Terminology as employed by Fordham University 
 

The following is excerpted from the 2014-2015 Annual Security and Fire Safety Report 
(A complete copy of the relevant sections may be found at the end of this report in 
Appendix B):  
 
“Conduct Standards: The Student Handbook delineates certain standards of conduct 
expected from our students. Fordham University administers the Code of Conduct 
through the Office of the Dean of Students. To enhance campus safety and ensure 
cooperation with the police, Fordham Public Safety personnel will immediately respond, 
investigate, and report any missing person and assist complainants to report any violent 
felony occurring on campus or any facility owned or operated by the University. A report 
of sexual assault, domestic-violence, stalking, bullying, bias/hate-related crime, or any 
incident which intentionally or recklessly endangers the mental/physical health of a 
person or involves the forced consumption of liquor or drugs as part of initiation or 
affiliation with any organization shall be immediately investigated and followed up using 
procedures outlined in the Student Handbook.  
 
The University pledges its efforts to ensure an environment in which the dignity and 
worth of all members of the community are respected. It is the policy of the University 
that sexual intimidation of students and employees is unacceptable behavior and will 
not be tolerated. The University will not tolerate unwelcome sexual advances, requests 
for sexual favors, and any other verbal or physical conduct of a sexual nature 
constituting sexual harassment.  
 
Prohibited behavior includes but is not limited to: 
 
Sexual Harassment is a form of sex discrimination. It is defined as unwelcome sexual 
advances, requests for sexual favors, and other verbal or physical conduct of a sexual 
nature when: 1. submission to such conduct is made either explicitly or implicitly a term 
or condition of an individual’s employment or status in a program, course, or activity; 2. 
submission to or rejection of such conduct by an individual is used as the basis for 
employment or educational decisions affecting an individual; or 3. such conduct is 
sufficiently pervasive, offensive, or abusive to have the purpose or reasonable effect of 
interfering with an individual’s work or educational performance, or creating an 
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intimidating, hostile, or offensive work or educational environment. Some examples of 
sexual harassment include, but are not limited to: i. physical assault; ii. unwanted sexual 
advances, requests for sexual favors or propositions of a sexual nature; iii. direct or 
implied threats that submission to sexual advances is a condition for employment 
promotion, good grades, recommendations, etc; iv. unwelcome verbal or physical 
conduct of a sexual nature which an individual regards as undesirable or offensive, 
including, but not necessarily limited to, sexually explicit jokes, statements and 
questions or remarks about sexual activity or experience.  
 
Rape/Sexual Abuse is defined as physical sexual acts against another person that 
include: vaginal, anal, or oral sexual intercourse with another person, touching sexual or 
intimate parts of another person, or inserting a foreign object, however slight, into any 
sexual or intimate parts of another person: 1. without consent from the other person; or 
by coercion or threat; 2. when the other person is incapable of giving consent due to: 
being physically or mentally helpless for any reason, including incapacity because of the 
use of alcohol and / or drugs, or is unconscious or sleeping at the time; or 3. when the 
other person is unable to give consent due to a disability, mental incapacity or age 
(person under 17 years of age cannot consent to sexual activity with anyone over 18 
years of age).  
 
Consent is defined as all people in a sexual encounter agree to the sexual activity. 
Agreement to sexual activity means there are informed, freely given, mutually 
understandable words or actions that indicate a willingness to participate in the 
particular sexual activity. A person may decide at any time that he/she no longer 
consents and want to stop sexual activity.  
 
Stalking is a pattern of repeated intentional and unwanted attention, harassment, 
contact, following or any other course of conduct directed at a specific person that 
makes that person afraid, emotionally stressed, or concerned for his or her safety or 
property or to their immediate family members or acquaintances. Stalking occurs by 
frightening, unwanted communication by any means, including, but not limited to, by 
phone, mail or e-mail, or Internet social networks. Threats may be direct or indirect, and 
conduct may include, but are not limited to the following: any form of writing or leaving 
messages or objects for another person, damaging property, or threatening family 
members.  
 
Domestic violence may include dating violence based on the type and frequency of 
interaction of the relationship and how the people describe the relationship. Generally, 
the University will view domestic relationships as people who are currently or formerly 
married, domestic partners currently or formerly living together, or people with children 
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in common. The definition, protocols, and practices of dating vary; however, for our 
purposes dating is defined as people engaged in activities as a form of courtship. 
Whether there was such a relationship will be gauged by its length, type, and frequency 
of interaction.  
 
Bullying is teasing, taunting, harassing, graphic written statements, or communications 
by cell phone, calls/texting, Internet threats, including the sending of messages by e-
mail or via social networks that are threatening, humiliating, harmful, or discriminatory 
are prohibited conduct. Harassment creates a hostile environment when it is severe, 
pervasive, or persistent, and interferes with one’s ability to participate in services, 
activities, or opportunities at the University.” 
 

Terms used in investigations conducted by Fordham University 
 
The following terms are employed by the University in all investigations of sexual 
assault and sexual misconduct. Each one is taken directly from the Campus Assault 
and Relationship Education (CARE) Brochure for 2015-2016. It is important to 
understand these terms as the relate directly to the language used in all official 
materials distributed by the University: 
 
Complainant: the individual who reports a claim of sexual assault/misconduct with the 
Dean of Students.  
 
Respondent: the individual against whom a claim of sexual assault/misconduct is being 
made. 
 
Preponderance of Evidence/Information: “…the dean will use their judgment based 
on all available information from public safety, the complainant, and the respondent and 
witness interviews to determine whether there is enough information to confirm that a 
violation of University policy has occurred and what the appropriate action by the 
University will be.” (CARE Brochure, 23). 

 
III. Context of Sexual Assault on College Campuses 
 

A. General Statistics on Sexual Assault 
 

i. Sexual Assault in the United States 
 
According to the U.S. Department of Justice’s National Crime Victimization Survey, 
2009-2013, 293,066 people over the age of 12 are sexually assaulted in the United 



10	   REPORT	  ON	  SEXUAL	  ASSAULT	  AND	  MISCONDUCT,	  FORDHAM	  UNIVERSITY	  2014-‐15	  
 

States each year. 17.7 million American women and 2.78 million American men today 
live as survivors of sexual assault.1  
 
Only 32 out of every 100 rapes, according the U.S. Department of Justice’s National 
Crime Victimization Survey, 2008-2013, will ever be reported.2 According to the Federal 
Bureau of Investigation's Uniform Crime Reports Arrest Data: 2006-2010, 7 of those 
reports will lead to an arrest and only 3 of those arrests are referred for prosecution.3 
Following from this data, the Department of Justice issued report Felony Defendants in 
Large Urban Counties: 2009, notes that only 2 of these referrals will receive a sentence 
of a felony charge and be sentenced to prison.4 
 
While the National Crime Victimization Survey, 1993-2013, signifies a clear decline in 
the number of sexual assaults that are 
occurring within the United States, over 20 
million Americans still live as survivors.5 
The World Health Organization reveals in a 
2002 report that survivors are 3 times more 
likely to suffer from depression, 6 times 
more likely to suffer from Post-Traumatic 
Stress Disorder, 13 times more likely to 
abuse alcohol, 26 times more likely to 
abuse drugs, and 4 times as likely to contemplate suicide.6  
 
It is more than clear that the issue of sexual assault effects incredible portions of our 
society and has negative, lasting effects upon the survivors. 
 

ii. College Campuses 
 

The U.S. Department of Education’s Office of Postsecondary Education reports that in 
the year 2013, there were 5,049 reports of on-campus forced sexual assault, which was 
a marked increase from 2012 during which 4,106 such assaults were reported. The year 
2013 saw more on-campus sexual assaults than any of the previous 10 years.7 While 
                                                
1 U.S. Department of Justice (web) http://www.bjs.gov/content/pub/pdf/cv13.pdf  
2 U.S. Department of Justice (web) http://www.bjs.gov/content/pub/pdf/cv10.pdf  
3 Federal Bureau of Investigation (web) 
https://www.victimsofcrime.org/docs/ncvrw2013/2013ncvrw_6_statisticaloverviews.pdf?sfvrsn=0  
4 U.S. Department of Justice (web) http://www.bjs.gov/content/pub/pdf/fdluc09.pdf  
5 ibid. (web) http://www.bjs.gov/developer/ncvs/data/csv/NCVS_PERSONAL_1993-2013.zip  
6 United Nations. World Health Organization (web) 
http://apps.who.int/iris/bitstream/10665/42495/1/9241545615_eng.pdf  
7 U.S. Department of Education. Office of Postsecondary Education (web) 
http://ope.ed.gov/security/GetAggregatedData.aspx  
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this may be attributed to greater comfortability with reporting sexual assaults, it is still a 
deeply disturbing number of sexual assaults. 
 

 
 

Furthermore, according to the National Institute of Justice’s 2007 The Campus Sexual 
Assault (CSA) Study, 18% of women have experienced an attempted and/or completed 
sexual assault since entering into college, and that most survivors of forced physical or 
incapacitated sexual assault knew their attacker (79% and 88%). The report also found 
that freshmen and sophomores are more likely to be sexually assaulted than juniors and 
seniors.8  
 

B. History of Scandal 
 

This issue of Sexual Assault on College campuses is one that has been addressed on 
numerous occasions over the years, both in cursory and substantial fashions, including 
the institution of Title IX policies and the Jeanne Clery Act (See: Section IV, §’s A & B). 
However, over the course of the past year it has become blatantly apparent that a 
number of colleges and universities across the United States have become either a.) 
complacent in the handling of sexual assault-related issues, b.) corrupt in their manners 
of proceeding, or c.) proven ignorant to the facts surrounding sexual assault and the 
needs of the survivors.  
 
On May 1st, 2014, the U.S. Department of Education’s Office of Civil Rights released a 
list of 55 schools under federal investigation for violations of Title IX Policy (See: Sec. 

                                                
8 National Institute of Justice (web) https://www.ncjrs.gov/pdffiles1/nij/grants/221153.pdf  
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IV, § B) specifically in regards to the possible mishandling of sexual assault related 
incidents. As of April 2015, that list has grown to 106 academic institutions. Some of the 
more notable cases that have received a large portion of the media’s attentions include: 
Columbia University (NY), Hobart and William Smith Colleges (NY), Harvard University 
(MA), Princeton University (NJ), and the University of California-Berkeley, amongst 
others. While some investigations were begun as early as mid-2011, the list of 
institutions under scrutiny has grown substantially within the past 12 months.9 
 
 

C. Governmental Efforts  
 
The Obama administration has had a long record of fighting against sexual assault, 
beginning in mid-2011 under the direction of Vice President Joseph Biden and 
Secretary of Education Arne Duncan with the release of a comprehensive guidance to 
“help colleges and universities nationwide to better understand their obligations under 
federal civil rights laws to prevent and respond to sexual assault on campus.”10  
 
Following this initial step, President Obama ordered the formation of the White House 
Task Force to Protect Students from Sexual Assault in January, 2014. Following 27 
separate listening sessions with individuals who are deeply involved and concerned with 
the issue of sexual assault, the Presidential Task Force launched the 1is2many PSA 
and published the “Not Alone” Report to “help empower and equip student and 
administrative bodies to better understand and more effectively tackle the issue.”  
 
On September 19, 2014, the Presidential Task Force, in coordination with a number of 

partners, including the National Collegiate Athletic Association, student 
leaders, the PVBLIC Foundation, the American Association of University 
Women, and a number of others, launched the ‘It’s on Us’ Campaign to 
raise further awareness regarding sexual assault specifically on college 
campuses. The Presidential Task Force has continued to engage with a 

number of different communities around the United States and seeks to advance the 
goals of the Obama administration in reducing, if not eliminating, sexual assault on 
college campuses. 
 
 
 
 

                                                
9 Huffington Post. 04/16/15 (web) http://goo.gl/RXihqa  
10 The White House (web) https://www.whitehouse.gov/the-press-office/2014/09/19/fact-sheet-launch-it-s-
us-public-awareness-campaign-help-prevent-campus-  
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IV. Government Oversight 
 
The USG Task Force recognizes that there are a number of state and federal laws and 
legislation addressing the issue of Sexual Assault at-large, and particularly on college 
campuses, but for the purposes of this Report the USG Task Force has decided to 
focus primarily on two main pieces of legislation that are have the greatest effect in 
regards as to how a university handles Sexual Assault. 
 
 

A. Title IX Policy 
 
Title IX of the United States Education Amendments of 1972, Public Law No. 92-
318, 86 Stat. 235 (June 23, 1972), codified at 20 U.S.C. §§ 1681-1688 (“Title IX”) 
states: “No person in the United States shall, on the basis of sex, be excluded from 
participation in, be denied the benefits of, or be subjected to discrimination under any 
education program or activity receiving federal financial assistance.”11  
 
According to the United States Supreme Court, sexual harassment can qualify as 
discrimination if it is “so severe, pervasive, and objectively offensive that it effectively 
bars the victim’s access to an educational opportunity or benefit.”12 Colleges and 
universities are considered responsible parties when incidents of sexual assault occur 
because they have responsibility over the actions of the defendant.  
 
As the law developed through case law, sexual harassment and sexual violence came 
to be understood as covered by Title IX. In addition to case law, the Office for Civil 
Rights (OCR) of the U.S. Department of Education has issued guidance and 
enforcement of this law to colleges and universities.  The breadth of Title IX has been 
expanded to cover not only students but also employees, staff, and applicants for 
admission or employment regardless of their sex, sexual orientation, gender identity, 
part- or full-time status, disability, race, or national origin. 

 
In order for Universities to act consistently as responsible parties (and to avoid 
reparations for inaction or harassment), each follows certain guidelines that help them 
to better address and respond to accusations of sexual assault, to provide better care 
for the survivors of sexual assault, and to ensure that all University policies are not only 
in accordance with state and federal mandates, but are acted upon accordingly.  
 

                                                
11 U.S. Department of Labor (Web) http://www.dol.gov/oasam/regs/statutes/titleix.htm  
12 U.S. Supreme Court. 1999. Davis v. Monroe County (web) https://www.law.cornell.edu/supct/pdf/97-
843P.ZO  
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Once a university knows, should reasonably know, or receives a complaint of sexual or 
gender discrimination or sexual harassment, universities are to take immediate and 
appropriate steps.  These steps include: 
 

• The university is to investigate and otherwise determine what occurred,  
• Follow its policies and procedures for a prompt and equitable resolution,  
• Take prompt and effective steps reasonably calculated to end the harassment,  
• Eliminate the hostile environment,  
• Prevent the harassment from recurring, and if appropriate, remedy its effects.   

 
Part of this process includes providing support and care for survivors as well as 
equitable support for those accused of violating a university’s sexual misconduct 
policies.   
 
The essential aim is not to limit or deny a student’s ability to participate in or benefit 
from a university’s educational programs or activities.   
 
 

B. The Clery Act 
 

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics Act (20 USC § 1092 (f)) (The Clery Act). According to the Clery Center, the 
Clery Act “is a landmark federal law that requires colleges and universities across the 
United States to disclose information about crime on and around their campuses. The 
law is tied to an institution's participation in federal student financial aid programs and it 
applies to most institutions of higher education both public and private.”13 The conditions 
associated with the Clery Act are enforced by the U.S. Department of Education. 

 
The Clery Act requires that Colleges and Universities maintain a number of public 
records regarding criminal incidents and, particularly, those related to sexual assault, as 
well as afford victims/survivors certain basic rights, and that education and awareness is 
provided to campuses.  Some of the provisions of the Clery Act provide for: sex offender 
notification, whistleblower and retaliation protection, and notifying the campus of any on-
going threats to students and employees within a reasonable time frame. Additionally, 
institutions must have emergency plans in place, as well as policies regarding 
procedures of notification and testing of these policies on an annual basis.    

 
 
 

                                                
13 Clery Center for Security on Campus (web) http://clerycenter.org/summary-jeanne-clery-act  
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The Act requires that academic institutions comply with the following:  
 

• The publishing of an Annual Security Report (ASR) that lists all required crimes 
statistics within the previous year, and that all members of the institution are 
made aware of its publication and that all potential students and staff are made 
aware of its existence and that they may be provided with a copy upon request;  

• To maintain a public crime log; disclose crime statistics for all incidents that occur 
on campus, in unobstructed public spaces immediately adjacent to or running 
through the campus, and at certain non-campus facilities.  

 
These incidents fall under seven separate categories: criminal homicide, sex offenses, 
robbery, burglary, aggravated assault, motor vehicle theft, and arson.  
 
Furthermore, institutions are required to keep track of violations relating to Liquor Laws, 
Drug Laws, the illegal possession of weapons, and any and all hate crimes that fall 
under the categories of larceny, simple assault, intimidation, and/or the 
destruction/vandalization of property. 
 
The essential aim of the Clery Act is to inform the community as to what crimes and 
conditions have been occurring so that people can make informed decisions as to 
where to attend school or work and to assist the campus community to keep safe at all 
times and particularly when there is an on-going threat of violence. 
 
 
 
V. Fordham’s Policies regarding Sexual Assault/Misconduct 
 

(Please review Appendix C: Title IX Grievance Procedures for Reporting Complaints of 
Sexual Misconduct) 

 
     A. Overview of Fordham’s Policies 
 
In Academic Year 2013, there were 4 reported forcible sexual offenses on campuses, 2 
on non-campus property, 2 on public property, and 2 incidents of non-forcible 
Dating/Domestic Violence (2014-2015 Annual Security and Fire Safety Report, pg. 
14).14 
 

                                                
14 Fordham University. Office of Public Safety (web) 
http://www.fordham.edu/download/downloads/id/135/annual_security_and_fire_safety_report.pdf  
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Each of these cases were addressed through the process outlined in the Campus 
Assault and Relationship Education (CARE) program, which outlines the following 
process, as described at www.fordham.edu/CARE, under the section entitled: Title IX 
Student Conduct Process.  
 
Each case is different and needs to be handled with care, but here are the typical steps 
that are followed in a Title IX student conduct process: 

• The dean of students, who is a deputy Title IX coordinator, is notified. 
• The complainant is assigned an administrative support person to assist them in 

receiving assistance and understanding the process and available resources 
• Public Safety may interview the complainant, the respondent, and any possible 

witnesses. 
• The complainant decides whether they want to make a formal complaint. 
• If a formal complaint is made, the report goes to the dean of students (or the 

dean's designee) and a case should take no more than 60 days. 
• The respondent is assigned an administrative support person to assist them in 

receiving assistance and understanding the process and available resources. 
• A written notice is sent to both the complainant and the respondent informing 

them that the student conduct process is underway. 
• Once the conduct process begins, the complainant and the respondent are each 

entitled to have one advisor of their choice accompany them (but not participate 
in any way) in the conduct process meetings and proceedings. 

• A written account is requested from both parties. 
• The complainant is interviewed by the dean of students (or the dean's designee). 
• The respondent is interviewed by the dean of students (or the dean's designee), 

usually during their conduct hearing. 
• Relevant witnesses are interviewed. 
• A second complainant interview is conducted by the dean of students (or the 

dean's designee). 
• A second respondent interview is conducted by the dean of students (or the 

dean's designee), usually during their conduct hearing. 
 

“It should be clearly understood that a victim of sexual offense, stalking, and/or 
domestic or dating violence always has legal recourse outside the University. If civil or 
criminal proceedings are filed, the University reserves the right to conduct its own 
investigation and proceedings notwithstanding the status or resolution of any civil or 
criminal proceedings.”15 

 

                                                
15 Fordham University. Office of the Dean of Students (web) 
http://www.fordham.edu/info/23849/campus_assault_and_relationship_education/4187/title_ix_student_c
onduct_process  
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University Procedure: 
 
Survivors can report an incident to the Dean of Students, the Department of Public 
Safety, or any Campus Security Authority (CSA), e.g. Resident Assistants, Commuter 
Assistants, Resident Directors, etc., who will receive these complaints at any time. 
Survivors who report an incident of sexual assault will work with the Dean of Students or 
other assigned Administrative Support Person (ASP) after they initially report the 
incident. The ASP is a trained, full-time student affairs professional who has been 
trained to deal with these situations. The individual assigned to the survivor will also at 
this point be informed of the resources available to them. It should be noted that many 
who report being sexually assaulted speak to an ASP prior to making a formal report 
with Public Safety or the NYPD so that the reporting individual can be made fully aware 
of the process and of the options available to them. These resources include 
information on University and criminal reporting, counseling services, and coordination 
assistance in changing the survivors living, academic, working, and transportation 
situations. The use of all these resources is at the discretion of the survivor. Survivors 
are given the option to complete a rape examination or receive any other medical care 
they so require throughout the reporting process. Survivors’ reports are first given to the 
Department of Public Safety, and if they choose to enter into the University’s reporting 
procedure they will be asked to provide a written account so that the number of times 
they are asked to verbally recount the incident can be minimized. This complaint is then 
filed with the Dean of Students.          
           
Survivors who chose to file a complaint or report an incident in any manner officially 
enter the Title IX complaint process.   
 
 
Title IX Reporting Procedure: 
 
When a survivor chooses to report the incident through the University they enter into a 
process that is subjected to various state and federal laws, one of the most significant of 
which is the Title IX reporting procedure.  
 
The Title IX reporting procedure is utilized for reporting incidents of sexual 
discrimination, limitations of consensual relationship, sexual harassment, rape/sexual 
abuse, other sexual misconduct, stalking, forcible touching, dating and domestic 
violence, and intimidation and retaliation for reporting Title IX policy violations. 
 
Title IX provides provisions for the protection of the confidentiality of students involved 
in the process. However, in the event that a survivor discloses an incident and then 
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expresses that they do not want to continue with the reporting process, the university 
may choose or be required by law and regulation to continue to the process. These 
situations will occur only when the university determines that “the University’s obligation 
to provide a safe, non-discriminatory environment for the entire community” outweighs 
the request for confidentiality. The factors that contribute to this decision are “an 
increased risk that someone will commit additional sexual misconduct or other relevant 
misconduct; whether there was a threat of violence; whether multiple people, a weapon, 
or a minor were involved; or whether the current report reveals a pattern of prohibited 
behavior”.16 Complainants are not required to participate in the University proceedings if 
they do not wish to do so. All violent incidents must be reported to the New York Police 
Department. 
 
Faculty and Staff members with any knowledge of an incident of sexual misconduct are 
mandated to report the incident to Public Safety, the Dean of Students, or the University 
Title IX coordinator. Clinical or Pastoral Counselors, when acting in their appropriate 
function (as when a priest is hearing a confession or a counselor is in a formal session), 
are exempted from this mandate when a student has chosen to not report an incident.17 
 
The standard for the investigation procedure is that it be thorough, reliable, and 
impartial. The investigation commences immediately following the filing of the complaint. 
The decision of whether the alleged incident occurred will be made on a preponderance 
of evidence. This is defined as “a finding that it is more likely than not that the alleged 
sexual discrimination and misconduct occurred or did not occur”.18 The sanctions 
applied when the decision is affirmatively determined are at the discretion of the 
University. These range from disciplinary reprimand to expulsion for students and a 
warning letter to termination in employment for employees. 
 
In cases where the reported incident does not include sexual violence, complainants 
may choose to follow an informal process where the complainant and respondent 
resolve the incident on personal terms. 
 
In cases of sexual violence, or cases where the complainant has elected to do so, the 
formal approach to resolution will be utilized. In this approach, a designated investigator 
is charged with finding all necessary facts to determine whether there is a 
preponderance of evidence in the case. In incidents only involving students the 
                                                
16 Appendix C: Title IX Grievance Procedures for Reporting Complaints of Sexual Misconduct, Section IV, 
Part B. 
17 Appendix C: Title IX Grievance Procedures for Reporting Complaints of Sexual Misconduct, Section V, 
Part B. 
18 Appendix C: Title IX Grievance Procedures for Reporting Complaints of Sexual Misconduct, Section V, 
Part C. 
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investigator will fall to the Department of Public Safety with the Dean of Students and 
other appropriate staff reviewing the conduct process. In cases where the investigator 
has a conflict of interest, a different investigator will be chosen.  The designated 
investigator will utilize interviews with the complainant, respondent, and any witnesses 
to find all pertinent facts relating to the incident. Generally, one advisor of choice is 
provided to the complainant and respondent during these interviews. Both the 
complainant and respondent are formally assigned an ASP if they are students. 
However, the advisor during any interviews does not need to be the ASP. Interviews 
may also include other officials based on the case.  The investigator, after gathering and 
reviewing all pertinent information, will formally “make a determination of facts based 
upon the nature and context of the conduct after assessing the credibility of witnesses 
and weighing the relevant information learned”.19   
  

B. Directives given to Campus Security Authorities during training procedures: 
 

Each Campus Security Authority is given the following instructions in regards to how to 
respond to incidents of sexual assault and how to address the survivor. The Office of 
the Dean of Students provided this material to the Committee.  
 
 
DO: 
 

• Make sure the student is safe and not in need of immediate medical attention. If 
there is any immediate threat to the student (e.g. the attack just occurred or the 
student is injured) contact Public Safety immediately. 

 
• Make sure the student is reasonably emotionally stable. Aside from the incident 

itself, which is of course very upsetting, the act of reporting can also be difficult 
and cause a student substantial stress and trauma. Use your training to assess 
in a very basic way whether the student is stable and use your counseling skills 
to calm the student.  

 
• Reassure the student that they are now in a safe place and will get assistance. 

One of the most important things you can do is reassure: try your best to give the 
student the sense through your calm and steady interaction that they are now 
safe. Tell them this, as hearing these words - “You are safe now - how can I 
help?” - can be powerful.  

 
                                                
19 Appendix C: Title IX Grievance Procedures for Reporting Complaints of Sexual Misconduct, Section V, 
Part C. 
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• Reassure the student that what they are feeling (the effects of trauma) are 
NORMAL—whatever those feelings may be. Normalizing the varied and 
sometimes irrational reactions to trauma is important. Complainants may be 
confused, erratic, tired, have difficulty concentrating, crying—any number of very 
individual reactions. Whatever the victim does or however the victim feels—within 
the bounds of safety—make them feel like this is normal. Others will soon 
respond to take over and help with these symptoms of trauma. 

 
• Contact the RD on Duty as soon as possible/close to immediately 

 
DON’T: 
 

• Ask investigative questions, Sometimes RAs need to ask questions to get to the 
bottom of things: NEVER with a trauma victim, however. Others in the process 
will take on this role later— as RAs are quite often the person to whom a report 
first comes, focus on helping the student feel safe and reassured. Beyond very 
basic questions to establish that a student is safe, not injured and not in any 
danger, leave the questions to others. 

 
• Question the student’s judgment in any way. Of course avoid the classic no-no 

questions such as “why did you go there” or “why did you make that decision”—
these can lead complainants to feel like you are in some way blaming them for 
what has been reported. Stay well away from any questions like this. 

 
• Ask to hear what happened in detail. All investigation will happen later. You only 

need a very basic sense of the kind of report a student will be making- not a full 
account of what happened. 

 
• Promise you will not report. Remember, as a CSA, the report you receive must 

be passed along to the supervisor or duty RD rapidly. Students will sometimes 
ask for promises that you will not share what has been reported. No CSA can 
promise this—use your basic counseling skills to reassure the student and 
encourage reporting, but it’s best to avoid making any promises like this. 

 
• Breach confidentiality except with supervisors/assisting staff. As with most 

incidents, these are confidential. Sharing information—even with other staff who 
do not have a need to know—is improper and a breach of the trust the student 
has for you. Friends of the complainant, parents and others may want information 
from you—refer these to the duty RD or supervisor. 
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• Go into much detail on next steps in the process—wait for the RD or 
Administrative Support Person. Beyond letting the complainant know you are 
getting someone to come and assist, rest assured that the RD or Administrative 
Support Person (ASP) will take care of these aspects of the incident. Focus on 
assessing whether the complainant needs immediate help and on making them 
feel safe. 

 
 
VI. Statistical Data and the Review of Institutional Policies/Materials 
 

A. Task Force Survey Results 
 

i. Survey Sample Group 
 
The Sexual Assault Safety Programming & Resources Survey was circulated amongst 
the undergraduate student body at the Rose Hill Campus between March 24, 2015 and 
March 31, 2015. In total, there were 312 respondents that represented a sample size for 
the campus population of roughly 1 in 19 students participating. 206 of the participants 
self-identified as female (66.03%), 91 self-identified as male (29.17%), and 15 
responded as self-identifying in another category (4.81%), e.g. transgender, intersex, 
genderqueer, not wishing to self-identify, unsure, etc.  
 
When asked to identify sexual orientation, the self-identified data presents what is a 
fairly diverse group. A majority of participants self-identified as straight (238 or 76.28%), 
with the remaining 23.72% identifying as something other than straight, e.g. queer, 
bisexual, gay, uncertain, asexual, lesbian, etc.  
 
The Survey also had a significant level of participation amongst commuter students, 
who represented 25.32% of all participants (with residents comprising the remaining 
74.68%). (Appendix A: Appendix of Statistical Data, Table 1). 
 
 
  ii. Survey Responses 
 
Note: A number of the statistics presented here are representative of the individuals 
who chose to answer these specific questions. For each question raised on the survey, 
there was an option of “Not Applicable.” Each statistic, therefore, is a representation of 
the individuals who answered the specific question, and not necessarily the whole of the 
312 participants (5.3% of undergraduate currently at the Rose Hill campus) who took 
the survey. For complete data sets, please see Appendix A: Appendix of Statistical 
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Data. For a review of the Sexual Assault Safety Programming & Resources Survey, 
please see Appendix D: Sexual Assault Safety Programming & Resources Survey 
Results. 
 
When asked to gauge the usefulness of the sexual assault and safety programming at 
Fordham, 53.82% of respondents (referring to survey respondents, not those previously 
identified as being accused of sexual misconduct) noted that they had learned 
something useful through the programming, while 17.82% either disagreed or disagreed 
strongly with the notion that they learned something useful. It should be noted that this 
is referring in general to Fordham’s programming, as students indicated their most 
recent interaction with Fordham’s sexual assault programming in the survey. (Appendix 
A: Appendix of Statistical Data, Table 3) (Appendix D: Sexual Assault Safety 
Programming & Resources Survey: Questions 20-22). 
 
Respondent's testimony regarding their experience with sexual assault and safety 
programming included, but was not limited too: 
 
“I felt that because I am a woman and I have experienced sexual assault, I was more 
inclined to listen and learn from the presentation. I felt that a lot of men in the room took 
it as a joke and didn't learn from it.” 
 
“Boring. I don't even remember it.” 
 
“The presentation was very dry. There was a lot of information, and a lot of important 
information; but it was very hard to follow.” 
 
32.14% of participants responded that they felt the programming on sexual assault and 
safety to be engaging, whereas 31.07% reported that it was not. It should be noted that 
over a third of respondents to this question (36.71% or 103 participants) chose to 
remain neutral on the topic, not displaying preference in either way. (Appendix A: 
Appendix of Statistical Data, Table 2). 
 
123 participants (44.56%), agreed or strongly agreed that the programming will 
positively impact the larger community of students. 55 participants (19.93%), when 
asked to evaluate the same criteria, disagreed or strongly disagreed with the notion that 
the University’s programming would have a positive impact on the larger community. 
(Appendix A: Appendix of Statistical Data, Table 4). 
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When asked questions pertaining to Public Safety (formerly Security), 60% of 
respondents said that they would feel comfortable bringing anything to the attention of 
the Department of Public Safety. (App. A: Table 5). 
 

● However, 40% of respondents who noted that they have reported 
something to Public Safety in the past would feel very uncomfortable 
reporting anything to Public Safety. (App. A: Table 6). 

 
When asked to report how familiar they were with the reporting process for a sexual 
assault at Fordham, 57.33% (176) of participants reported that they were unfamiliar with 
the reporting process. (App. A: Table 7), and 64.17% answered that they were 
unfamiliar with Fordham’s definition of consent (App. D: Q. 24) 
 
Fordham University officially defines consent as follows: Consent is defined as all 
people in a sexual encounter agree to the sexual activity. Agreement to sexual activity 
means there are informed, freely given, mutually understandable words or actions that 
indicate a willingness to participate in the particular sexual activity. A person may decide 
at any time that he/she no longer consents and want to stop sexual activity.20 

                                                
20 Appendix C: Title IX Grievance Procedures for Reporting Complaints of Sexual Misconduct, Section III, 
Part D. 

 
 

A significant portion of Fordham students, along all class 
years, indicated that they are unaware how Fordham 

University defines ‘consent.’ 
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However, when the participants were asked to define sexual assault, a number of them 
included the word ‘consent’ without being prompted to do so. Their responses included: 
 
“Anything done without consent - it does not necessarily have to involve physical 
contact, it can involve coercive speech or harmful remarks.” 
 
“A sexual encounter when one party does not give consent.”  
 
“The forceful or coercive perpetration of sexual acts on an unwilling victim.  These can 
be penetrative or non-penetrative, violent or non-violent, overt or more subliminal in 
nature.” 
 
“An involuntary/non-consensual violation of a sexual nature.” 
 

 
 

37.01% of respondents would feel very uncomfortable reporting their sexual assault to 
anyone on campus, compared to 22.73% of the respondents who reported that they 
would feel comfortable in doing so. (App. A: Table 8). 
 

 
* NB: The following data set is relating specifically to those who have undergone 

the reporting process  
 

10 of 310 respondents (3.2258%) reported that they had reported a sexual assault to a 
university employee. 11 respondents out of the remaining 300 indicated that they had 
needed the reporting process but not used it.  
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When asked, “If I had something to report to Public Safety (formerly Security), I would 
feel comfortable bringing it to them,” only 9.09% of respondents who have needed the 
reporting system would feel comfortable coming forward to them. (App. A: Table 9).  
 
Of those who answered ‘yes’ to having employed usage of the reporting process for 
sexual assault, 1/3rd of respondents felt uncomfortable using the reporting process. 
(App. A: Table 11). 
  

● 1/3rd of all respondents who have used the reporting system felt safe 
when reporting their sexual assault. (App. A: Table 10). 

 
Just under half (44%) of respondents who have used the reporting system noted that 
they believed the individual who was helping them was not properly equipped to do so. 
(App. A: Table 12). 
 
A majority of the participants (55% or 6/11 applicable respondents) that have declined 
to report their 
sexual assault 
agreed or strongly 
agreed that they felt 
safe while on the 
Rose Hill Campus. 
However, that still 
leaves a significant 
portion of 
respondents who 
do not feel a sense 
of safety while on 
University grounds. 
(App. A: Table 13). 
 

● 27.27% of participants who declined to report their sexual assault noted 
that they do not feel safe while on University grounds. (App. A: Table 13). 

 
0.00% of participants who have needed the reporting system (but have not reported) 
responded in the survey that they would feel comfortable reporting their sexual assault 
to anyone on campus, whereas 90.90% (10/11 applicable respondents) of participants 
reported that they would feel uncomfortable or very uncomfortable in reporting an 
incident to anyone on campus. (App. A: Table 14). 
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Of those participants who needed to make use of the reporting process, 54.55% (6/11 
applicable respondents) indicated that they were familiar with how to use the reporting 
process. However, the remaining 45.45% who needed the reporting system were not 
familiar with how to make a report. (App. A: Table 15). 
 
 

*General Testimony in the Survey* 
 

Testimony provided through the survey by those who needed to make use of the 
reporting system was deeply personal and insightful as to the needs of survivors and 
the issues that they must deal with following a sexual assault. One survivor wrote: “I just 
didn't feel comfortable, but everyday I consider going to use the counseling services. I'm 
still extremely affected by what happened to me.” 
 
Another survivor reported, “I was sexually assaulted off campus last year. I went to the 
health center a few days later to get tested for STDs. I did not explain that I was 
assaulted, but when the nurse asked me if it was consensual, I said "I didn't want it, but 
I didn't say anything to stop it." At the time, I didn't know how to conceptualize what 
happened, and I didn't know if I was assaulted or not, so I refrained from reporting it. 
The nurse asked if there were drugs and alcohol involved. I answered, "A little."  She 
told me to be careful when substances are involved. She did not tell me about any 
counseling services and did not seem to think that what happened to me was sexual 
assault.” 
 
A bystander noted on the survey, “I know a few situations where guys ask for girls to go 
back to their room and the girls say no. But then the men lie and say we are just going 
to grab a coat, shoes, food, wallet and try to have sex with them. Its pretty common…” 
 
Still, another survivor noted their confusion with the reporting process, stating, “Unsure 
of whether I went through the reporting process because the assault occurred off 
campus.” 
 
When asked as to what can be done to create a culture on campus against sexual 
assault, a number of suggestions were generated by the participants that provide a 
better focus on the issue. Some participants noted the need for greater clarity in regards 
to the reporting process and especially avoiding the re-traumatization of a survivor. 
Other focused on the avoidance of victim-blaming and the providing of immediate clarity 
as to their options (which Fordham’s policies do require).  
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As one participant wrote, “The character assessment (Editor’s Note: Being the 
consideration of an individuals lifestyle as a factor in their sexual assault) of victims 
should not include how sexually active they are. They should be told exactly what is 
being done such as other interviews and fair warning of when decisions will be made.” A 
survivor’s testimony supported this suggestion when they wrote, “I felt like I was being 
tricked into reporting the case. I wanted to get medically checked out so that is why I 
initially told my security guard and I went to the hospital, got checked out, left and 
wanted to sleep, but instead I was called and told that I had to come in an office in 
residential life. They asked me what had happened and I told them, and they asked me 
if I wanted to do an investigation and at first I said no—that’s when I realized that I had 
been "reporting" my case.” 
 

iii. Extrapolation of Results 
 

This limited data informs us on several fronts: that there is lack of trust between a 
significant portion of our sample size and University authorities, e.g. although over 60% 
of respondents are willing to report to Public Safety, that leaves a sizeable portion of 
individuals who are not. The lack of trust that is identified by this survey’s sample group 
provides a good reason to worry: if there is an atmosphere in which survivors are not 
willing to report, those committing the assaults go uninvestigated. This leads to the 
question as to what factors are creating this air of mistrust. 
 
A significant portion of the mistrust between the two parties (being the students and the 
administration) stems from two main areas identified in the Sexual Assault Safety 
Resources & Programming Survey:  
 
• A lack of clarity/understanding on the part of the students as to the reporting 

process and what exactly will happen when someone reports a sexual assault 
due to un-engaging programming,  

• The personal testimony of survivor’s purports that the approach to handling of 
sexual assault cases may deviate from the prepared format as presented in the 
CARE brochure, with survivors not being made fully aware that they are making 
a report.  

 
Distrust begets misunderstanding, and vice versa. This may easily stem from the first 
issue, being a lack of clarity, but an awareness of this confusion on the part of first-
responders should prompt them to continually inform the survivor of what is occurring 
and what is being considered a ‘report.’ While there is clear training for responders and 
Campus Security Authorities in how to address reporting students and to make them 
aware of their position as a mandatory reporter as opposed to someone who can hear 
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confidential reports (such as clergy and counseling staff) the testimonies provided here 
show that the training meant to be employed by university staff is not always carried out 
effectively.  
 
The data presented in the Sexual Assault Safety Programming & Resources Survey 
depicts a clear disconnect between the policies on sexual assault defined and 
maintained by Fordham and what the participants understand and experience the 
University's policies to be. 
 
This leads to the ultimate question of how these policies are being implemented, to 
which there is not extant data presented and must therefore be left to speculation as 
this report cannot come to a determinative resolution to properly answer this question. It 
is the intent of this Task Force to use this data as a point of growth, to both direct our 
future efforts and determine what data must be collected in the future to help combat 
sexual misconduct at the Rose Hill campus.  
 

B. Suggested Actions and Revisions for CARE 
 

i. Review of consistency in CARE materials and Presentation 
 
*The members of the Sexual Misconduct Task Force’s Subcommittee for CARE met with 
appropriate staff members throughout the Spring 2015 academic semester. This report 

reflects their initial suggestions and, from time to time, will highlight where those 
suggestions were incorporated into the 2015-2016 edition of the CARE brochure.* 

 
 

1. The Importance of CARE 
 

Since the Sexual Misconduct Task Force was established in September 2014, a review of 
Fordham’s Campus Assault and Relationship Education (CARE) brochure has remained a 
priority. Over the course of the academic year, several students on the task force have met 
regularly to evaluate the ease of access to CARE materials on the Fordham website and 
review the contents of the CARE brochure itself. Some may be wondering: why care about 
CARE? 
 
Distribution of the CARE brochure and through the web is the University’s primary method of 
sharing its policies regarding sexual offenses, procedures for reporting, and resources for 
survivors. With such an important role, the brochure must feature clear phrasing and 
organization, language inclusive to all members of the Fordham community, and detailed 
information on consent definitions and bystander intervention. This is sometimes muddled by 
language that is legally required for the University to use in these materials, as per their 
compliance with a number of state and federal laws. Furthermore, this brochure should be 
widely accessible to ensure that every Fordham student is familiar with its contents. 
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Understanding that the CARE materials are reviewed annually by offices such as those of the 
dean of students, the Director of Equity and Compliance/Title IX Coordinator, student affairs, 
public safety, legal counsel, edits and suggestions, individual conversations, and a committee 
formed by the Dean of Students, the Sexual Misconduct Task Force CARE Sub-committee 
has highlighted the following concerns as areas in which we find that the CARE brochure 
must improve for the sake of clarity, understanding, and inclusion.  
 

2. Clarity, Organization, and Transparency 
 

The CARE Subcommittee took a holistic approach to reviewing the CARE brochure, focusing 
not only on content but on organization and formatting as well, seeking to ensure that the 
provided materials are properly consolidated, easier to understand, maintain pervasive clarity 
and accessibility, and that the definitions are appropriately broad and inclusive. The below 
examples serve as just that, examples of larger, ongoing conversations of revision between 
the Sexual Misconduct Task Force, the Dean of Students office, and the committee convened 
to review these materials. 
 
 
Confusing Organization 

When reading through the CARE materials, the Subcommittee struggled to understand the 
intended flow of certain sections. For example, an entire section is devoted to defining 
various forms of sexual offenses, yet date/acquaintance rape and gang/group rape are 
defined it their own section. It is the recommendation of this Subcommittee that these 
sections are reorganized so that all definitions are grouped into one section, and that a 
continued effort be put forth to identify and implement areas that can be consolidated so 
as to provide clarity and precision.  
 

Suggested Formatting Revisions 
Proper formatting is of the utmost importance in the CARE materials. The Subcommittee 
believes that the formatting of the materials maintain an overt quality, yet there are areas 
that can be improved to ensure that individuals who wish to understand or need to make 
use of the information presented there within are available to access it fully. One example 
of formatting that should be amended is: under the “Sexual Harassment” definition, several 
examples of sexual harassment are listed after the term is defined. However, these 
examples are indented and appear to fall under the third condition for sexual harassment 
as defined by the brochure. The Subcommittee recommends that this indent is removed 
so that these example appear to follow the definition, rather than appear to be a part of it.  
 

 
Unstructured Text 

As the Subcommittee has set aside many hours to reading through these materials, we 
understand that most readers of the CARE brochure would like to access its contents in a 
quick and timely manner. “Reporting Procedures for the University” section, one of the 
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most important sections for students to read, is dense and in need of a more reader-
friendly format. The Subcommittee was surprised to see that this section was not broken 
down with bullets or numbering, as other parts of the brochure do so to organize their 
contents.  

*As of the beginning of the 2015-2016 Academic Year, the new version of the CARE 
Brochure has incorporated a bulleting system into the “Reporting Procedures for the 
University” section. While this provides greater clarity, it is still the recommendation 
of the Subcommittee that a simply, bulleted run-through of the reporting procedures 
process be provided prior to the more in-depth bullet points of information.* 

 
 

3. Elaborating on Consent and Assault Definitions 
 

This section serves as a direct example of the definitions presented in the CARE materials 
and the subsequent issues/challenges that the Subcommittee on CARE materials have 
identified: 

 
● The definition of sexual harassment (section C) is found to be conditional, narrow, and 

complex 
Portions of this matter were resolved, but further restrictions currently exist due to 
state and federal laws regarding the language of these sections 

● The location of the definition of consent should be revised and added earlier in the 
definitions of sexual offenses section and should not fall under section “D. Rape/Sexual 
Abuse” 

The above bullet point has been amended in the 2015-2016 CARE brochure. 
● The Subcommittee questions the use of the terms ‘gang’ and ‘date’ rape. 
● Group and acquaintance rape should be defined in “Definitions of Sexual Offenses” 
● Dating and domestic violence should be consolidated into ‘intimate relationship violence’ 

This has remained due to existing VAWA (Violence Against Women Act) and NYS 
requirements 

 
 

4. Bystander Intervention 
 

● The CARE materials must refer to and address situations in which individuals can 
intervene when they notice predatory behavior and not only refer to victims 

The above bullet point has been amended in the 2015-2016 CARE brochure. 
● The section labeled “Do’s” requires more information, and should include methods for 

intervention 
○ Direct action: directly intervene by confronting the situation and calling out the 

harasser on their unacceptable behaviors 
○ Distraction: interrupt the interaction and distract the harasser to stop them, or 

provide an opportunity for the target to get out of the situation without directly 
addressing the behaviors 

○ Delegation: seek someone such as an authority figure (such as bar staff) or the 
person’s friend 
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○ Delay: wait for the situation to pass and check in with the survivor 
● The Subcommittee suggests that it be made clear under the ‘Don’t’s” section, that this 

serves a pragmatic purpose. Not all people, clearly, are willing to respect the dignity and 
consent of their fellow human beings. It must, however, be emphasized that while these 
are indeed pragmatic steps, not following them does not put the onus on the survivor of a 
sexual assault. It is never the survivor’s fault, and that should be emphasized with greater 
clarity. 
 
 

5. Gender and Sexuality Exclusivity 
 

● The use of he/she, while we recognize that it is trying to be inclusive, does not include 
people of non-binary gender identities. It is vital that we include all members of our 
community. Although sections of the brochure, such as the FAQs, try to explain that people 
of all genders and sexualities can be assaulted or assault others, the overall tone of the 
CARE brochure is not inclusive and people of nontraditional genders should be considered 
with the usage of pronouns.  

*As of the beginning of the 2015-2016 Academic Year, the new version of the CARE 
Brochure has incorporated a more inclusive tone towards members of the Fordham 
community to whom the traditional gender binary applies, with a greater usage and 
application of ‘they’ and ‘them,’ rather than ‘he’ or ‘she.’ 
 
 

6. Victim-Blaming and the use of Survivor Language 
 

● Focusing on the prevention of assault by the person at risk of being assaulted is inherently 
partaking in victim blaming. By focusing on this information rather than bystander intervention 
and prevention of committing assault, it inevitably puts the onus of prevention on the survivor 
and implies that if they didn’t take all of the steps provided, they are somehow at fault. We 
recognize that it is never the survivor’s fault for being assaulted and feel that the CARE 
brochure may imply otherwise. Furthermore, the vast majority of the prevention section 
emphasizes assault by strangers, while the brochure recognizes that most assaults are 
committed by acquaintances. 

While there are a number of improvements in the 2015-2016 edition of the CARE brochure, 
the materials still employ the term ‘victim’ several times. This is either in regards to a 
professional organization, in accordance with legal mandate, or was missed in the revision 
of the materials. 

● The most important thing when dealing with the aftermath of a sexual assault is to let the 
survivor make decisions for themselves, as their choice was taken away during the assault. 
Many survivors have chosen to call themselves by that name because their assault doesn’t 
define who they are as a person, because it is empowering, and because it describes them as 
an active person rather than a passive object. They chose not to use the word victim to 
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describe themselves and it is important to honor their identities by using survivor language 
throughout the CARE brochure rather than victim language. 
 
 
VII. Conclusions 

 
It is after extensive study of the various portions of the University’s policies and 
responses to incidents of sexual misconduct that we draw these final conclusions and 
suggestions for the best manner in which we can move forward as a community to both 
eliminate cultures that lead to sexual misconduct as well ensure that the care provided 
to the survivors of sexual assault is the best that can be provided.  
 
It should be noted that the ensuing suggestions are meant to focus around cultural 
changes that will have to be implemented as a community, as well as structural 
changes in regards to language and training. We recognize and do not aim to change 
any areas that are required specifically within and in regards to the dictates of 
local/state/federal law. To do so would provide unnecessary commentary and undue 
impositions upon the University which it could not meet do to the overarching need to 
comply with the requirements of the various legislative bodies that have dictated policies 
and implementations surrounding sexual misconduct at large, but also directly on 
college campuses.  
 
Because the aim of this report is to identify both successes and failures on the part of 
the University and our community, explicitly calling for change on issues outside of that 
purview would only provide confusion and disappointment.  
 
 

A. Suggested Immediate Areas of Development 
  
The Sexual Misconduct Task Force recommends a shift in the language employed in 
the CARE materials in regards to how it addresses survivors of sexual assault and also 
how it addresses groups that have often been marginalized within this context.    
 

• First, we recommend that the word ‘victim’ be removed from any and all materials 
relating to sexual assault, unless it is employed in specific circumstances 
required as the language intimated by the law or it is a direct quote of the law. In 
removing the word ‘victim,’ we seek to provide empowerment to survivors of 
sexual assault. These persons cannot be defined as individuals who were 
distinctly afflicted by the choices of another person, but rather as survivors of a 
devastating event which they will overcome.  



REPORT	  ON	  SEXUAL	  ASSAULT	  AND	  MISCONDUCT,	  FORDHAM	  UNIVERSITY	  2014-‐15	   33	  
 

 
• Second, we further seek to provide a greater sense of inclusiveness within the 

CARE materials, specifically acknowledging LGBTQIA++ individuals and those 
who are not engaged through the standard discourse that has been employed 
thus far. As is mentioned in Article VI., Sec. B., § i., Part 3, we suggest, therefore, 
that the language in the materials shift from a he/she dialogue to a ‘he/she/them’ 
or simply ‘them’ dialogue so that these marginalized groups can be more easily 
and more readily included and addressed - ultimately with the intent of being able 
to remove the word ‘marginalized’ as an applicable adjective for these sections of 
our communities.  

 
• Third, clear and distinct instructional language that is provided for Campus 

Security Authorities (comprised of Residential Assistants, Resident Directors, 
Faculty, Employees of the Department of Public Safety, Administrators, 
clergy/campus ministry staff acting in non-pastoral settings) must be reinforced 
so as not to ask questions in a certain manner that may seem to implicate 
complicity on the part of the survivor in regards to their attack.  

 
o A common triggering question is “What were you wearing?” At first glance, 

this question appears to place the onus on the survivor, stating that their 
choice in clothing somehow caused their attack. One’s choice of clothing 
has nothing to do with one being sexually assaulted, but rather the assault 
is derived from societal aggravations and a lack of understanding and 
respect for the dignity of the human person. It must be noted, however, 
that due to the nature of these inquiries being investigatory, all material 
data and information must be collected. CSA’s should be instructed to 
inform the survivor that their choice in clothing does not place any blame 
on them, but rather its simply a material piece of information for the 
investigation. No matter how conditional the circumstances, unwarranted 
sexual contact is an egregious violation of the person and the 
circumstances surrounding the contact do not cause the perpetrator to be 
deemed any less culpable. 

 
• Fourth, given the data that a large number of sexual assault survivors who 

participated in the survey did not believe their first responder to be adequately 
equipped to handle their case (See: Article VI., Sec. A., § ii.), we suggest that a 
course be implemented on a rolling basis so that all CSA’s are required to attend 
at least two sessions every year.  
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o Furthermore, it is our suggestion that all CSA’s be subject to a monthly 
email evaluation that provides information on sexual assault awareness 
and proper response as presented in such programs as VIRTUS (a 
program that regularly sends updates and quizzes to those enrolled 
regarding sexual assault and abuse education). 

 
• Fifth, in order to bolster interactive programming, the Task Force is seeking to 

develop a series of dorm talks/workshops that can be applied to both the 
residential and commuter communities as well as individual clubs. We recognize 
that the Office of Residential Life and the various RD’s and their staffs on the 
Rose Hill campus have provided over 35 such opportunities the Academic Year 
2014-2015. This is an impressive and marked increase in programming within 
the residential community on the topic of sexual assault. The Task Force will 
seek to: 

o Work more closely with the residential communities to provide more 
programming and  

o Reach out to specific groups that may not have nearly as much 
programming on the topic, e.g. commuter students, athletic teams, club 
organizations, etc.  

While we recognize that each group has some amount of exposure to the 
University’s policies and may each have some idea of the issues surrounding 
sexual assault, a more active and comprehensive programming system across 
the board, led by students in conjunction with administrators, is the most 
appropriate course of action to ensure not only quantity, but quality.  

 
• Sixth, there must be greater clarity in the reporting process. One of the largest 

issues raised in the Sexual Assault Safety Resource & Programming Survey was 
that amongst survivors who initially reported their sexual assault is that they were 
not fully aware that they were even making a report. While CSA’s are clearly 
required by the University and the law to report any incidents of sexual 
misconduct that come to their attention, a greater amount of clarity and 
reiteration of what exactly is occurring must be expressed to the reporting 
survivor. Once a survivor reports a claim, a report must be filed. The choice to 
move forward in an investigation and to have either formal charges, a university 
investigation, or both, rests with the survivor insofar as the University does not 
deem the situation to be an ongoing threat to other students. At that point, the 
name of the survivor and the alleged perpetrator still remain confidential and the 
investigation internal and private. However, the confusion that surrounds the 
initial reporting process leads many survivors to become rightfully jaded towards 
the entire procedure where they should be constantly informed and re-informed 
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of what’s occurring in regards to their case, as based on testimony provided 
through the Sexual Assault Safety Programming & Resources Survey. While 
specific language has been established for use by CSA’s, the continued 
reinforcement of the necessary use of that language is imperative to the well-
being of the reporting individual.  

 
B. Long-term Suggestions 

 
One of the key educational points that the Task Force finds to not be stressed enough is 
Bystander Intervention. Many of the scenarios seem to imply that there either very 
specific circumstances in which an individual is going to be sexually assaulted, e.g. 
situations involving alcohol, a female individual walking home alone at night, etc., but 
Bystander Intervention shifts the dialogue in this regard. Not only does it educate 
individuals how to recognize dangerous situations where sexual assault may be 
occurring and to report or stop it, but it forces them to recognize that sexual assault is 
wrong. Educating individuals to recognize sexual assault makes them implicitly aware 
that certain things are wrong, e.g. taking advantage of an individual who cannot 
consent, and that recognition is important to promoting a cultural shift. The more people 
who recognize that sexual assault is wrong and that we have a communal responsibility 
to end it, the sooner we have a shift in dialogue that moves from the rather absurd 
notion that individuals should just avoid situations where they are going to be violated 
and instead promote communities that will not violate other individuals. As long as 
sexual assault exists, individuals should be of course encouraged to recognize 
situations in which it may occur so that they are able to protect themselves. However, 
we need to encourage and focus on the root cause: that certain individuals do not 
respect the human person, and in so doing cause a culture of fear and violence that is 
unacceptable. Through the education of communities on the importance of respect, 
peace, and justice, and beginning with making bystanders accountable for the care of 
those around them, we can begin to effectively tackle the issue of sexual assault. 
 
Another development that will take time to design and implement is a more engaging 
and instructional session within the confines of New Student Orientation (which already 
makes a significant effort to educate students regarding sexual misconduct) and 
Freshman Core Programming. Many of the remarks received from students noted that 
the current Core Programming is ineffective, with some citing it as boring, 
uncomfortable, and un-engaging on matters of sexual assault. The Task Force is 
committed to partnering with New Student Orientation and the Office for Student 
Involvement, as well as all other necessary offices, to develop a more engaging and 
relatable student-oriented program that will allow students to feel more comfortable. 
These orientation settings hold a great amount of potential, and reach most of their 
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goals rather effectively. However, the student feedback in regards to sexual assault 
programming indicates that is not the case in this particular area. This is a time where 
students can learn the difference between making a report and filing for an 
investigation; what exactly constitutes sexual assault; who they can turn to if they 
become a survivor of sexual assault, etc. The question becomes: How do we engage 
students on such a serious topic with impactful results, especially when it is so mired in 
legalities and nuance? It is the opinion of this Task Force that the more engaged 
students are in the sexual assault programming at orientation, the more likely they are 
to remember and employ what they learned, thereby improving the understanding of our 
community in defending against and preventing incidents of sexual misconduct.  
 
Furthermore, it is of the utmost importance that we as a community move forward to 
remove the stigma associated with those who are the survivors of sexual assault. The 
societal sense of shame and complicity that is often felt by survivors provides one of the 
greatest hurdles to defeating sexual misconduct: silence. Because survivors feel shame 
at the prospect of disappointing their families, friend groups, etc. they often do not report 
their assaults. Of course, there are other factors that cause this silence, such as the 
feeling of the need to protect the perpetrator because, statistically, it is someone who is 
close to the survivor, or it could be a coercive situation with regards to their employment 
or livelihood. However, it is the opinion of this Task Force that any silence on the part of 
the survivors that is induced through fear, coercion, or the cultural structures that shame 
survivors is unacceptable. The right to remain silent is, of course, the survivor’s choice. 
But if it’s coerced, what choice is to be had? Through further dialogue, communication, 
education, and a fostering of basic human respect through our previously proposed 
changes, we can move forward and create a community that does not shame survivors, 
but embraces, supports, cares for, and empowers them.  
 

C. Review on the creation of this report 
 

The Report on Sexual Misconduct and Assault Matters at Fordham University’s Rose 
Hill Campus was the creation of several months of research by a committee of the 
United Student Government’s Sexual Misconduct Task Force (SMTF). This report 
reflects a great deal of material produced with information gathered from the student 
body at Rose Hill. This report is certainly not without its own faults.  
 
One of this reports’ largest inhibitors was the small sample size garnered from the 
Sexual Assault Safety Programming & Resources Survey Results. While the feedback 
produced is certainly valuable and the experiences and testimonials that were submitted 
vital to this report, the sample size of the survey was hardly indicative of a campus-wide 
experience. This in no way negates the data shared with the committee through the 
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survey and it does not invalidate the experiences expressed therein. Any issue 
experienced in the area of sexual assault reporting and care should be brought forward 
and addressed, no matter how few in numbers this sample may purport them to be. 
 
A secondary issue with this report is that it does not take into consideration standard 
and recognized factors that are perceived as leading to sexual assault: alcohol, drugs, 
‘hookup’ culture, etc. While the committee certainly recognizes that there is a strong 
correlation between alcohol/drug usage and occurrences of sexual assault, we do not 
believe nor do we find it reasonable that these are the causes of sexual assault in of 
themselves. We do not negate the statistical probability that a drop in drug/alcohol 
usage would see a similar decline in sexual assaults; however, the committee finds this 
to be a very base and narrow view on what causes sexual assault. As has been 
affirmed in this report, the true cause of sexual assault lies in one person viewing 
another person as something to used, a means to an end. In this case, that end is 
sexual gratification, and the means is another person, regardless of the cost to them.  
 
Future addendums and new reports will have to be launched as the laws around this 
issue continue to change, as our culture develops and our understanding becomes 
greater as just to how radical a shift is required to remove sexual assault from our 
society. It is the hope of this committee that future additions to this report will shine 
further light on areas that we have overlooked. 
 

D. Overall Evaluation by the Task Force 
 
Fordham University, within the constructs and regulations of the law, satisfies all 
requirements in regards to the handling and reporting of sexual assault. Cases are set 
to be determined with a 60 day limit, actions are taken to ensure that the survivor and 
alleged perpetrator have minimal contact, survivors are not subjected to panel-style 
questionings, it employs the “preponderance of evidence” method when determining 
whether or not to move forward with an investigation, and leaves much of the launching 
and closing of any investigation in the hands of the survivor, except of course when the 
University identifies a continuing threat. Within the policies set forth by the University, 
survivors are meant to be buffered from further harassment by those who may seek to 
support the alleged perpetrator, the number of times a statement must be delivered is 
minimized so as to avoid re-traumatization, and survivors may be assigned staff 
assistance individuals who act to support them throughout the process.  
 
However, no institution is capable of perfectly implementing its policies at all times, nor 
are all policies perfect. This is a recognized fact that plagues all human institutions. 
While an alleged perpetrator may be moved out of the same residence hall as a survivor 
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as well as from mutual classes, there’s little that can be done to ensure that they don’t 
come into casual contact in an eatery or walking between academic buildings. If 
harassment is reported, the actions to be taken are outlined, but the damage is to be 
considered already done. However, in situations where a survivor may be called in for a 
testimony multiple times due to original testimonies being misunderstood or not viewed 
as complete, there are methods of mitigating that. Based on testimony, another 
example would be further sensitivity training for Campus Security Authorities and first-
responders so that at no time do they imply through their questioning or the language 
they use that the assault may be the fault of the survivor. Furthermore, training can be 
enhanced and brief training courses offered more regularly throughout the academic 
year, either through monthly email tests or regular training sessions, to ensure that all 
CSA’s are regularly engaging on the topic and learning about the latest methods and 
issues surrounding sexual assault. The incidents that may occur are not created out of 
policy or the result of individual malice, but rather human error that may be mitigated by 
further training.  
 
The University has a number of practices in place that are highly valuable if expanded 
and implemented in an even more effective and engaging manner. The fact that there is 
sexual assault and CARE training during the Orientation process, Freshmen Core 
Programming, and in our residential communities shows that there’s a need for us to 
engage on this topic as a campus community. However, revisions must be made to that 
training and it must be made more regularly available throughout the academic year to 
specific groups, especially student leaders, so that the issue of sexual assault becomes 
an ongoing conversation. Refresher courses throughout students’ undergraduate 
careers would also be very beneficial. It is only through a larger, continued dialogue that 
we can hope to bring about a greater awareness to the causes and the effects of sexual 
assault. 
 
From a cultural perspective, it’s very clear that sexual assault stems from a number of 
societal constructs and cultural norms that objectify the human person and reject the 
notion of human dignity. Whether it’s a rejection of consent, a belief that other persons 
are a means to sexual ends, that incapacitation denotes consent, or that individuals can 
simply be reduced to a sexual being and valued only as such, there are number of 
constructs that must be shattered in order for us to bring an end to sexual assault. All of 
these constructs are alive and well within the Fordham community. Fordham, as a 
Jesuit, Catholic University enlightened in the humanistic tradition, does not seek to 
foster and outright rejects each of these constructs, and we find that these constructs 
are products of society at large. The question ultimately becomes for us, the members 
of this community, if we want to accept the cultural norms that provide us with the 
familiar yet destructive constructs that currently permeate the world of today, or do we 
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reject them for a better future for all? The only way that sexual assault ends here at 
Fordham, and in the larger global community, is by recognizing, defining, defending, 
and proliferating a greater understanding of the value of the human person. 
 
 
The release of this Report was authorized by: 
 
 
 
Ashley Domagola, USG Executive President, 2015-2016 
 
 
 
 
Nicholas D. Sawicki, Co-Chair                            Genevieve McNamara, Co-Chair 
Sexual Misconduct Task Force              Sexual Misconduct Task Force 
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Appendix A: Appendix of Statistical Data: 
 

All information presented below is aggregate data collected from the Sexual Assault Safety 
Programming & Resources Survey. A number of the tables below vary in the data they show: 

some show general information that was collected, others are cross-referenced between 
surveys that responded in certain ways to particular questions, and others pertain directly to 

respondents who noted that they had reported a sexual assault. These differences are noted at 
each table. Please see Appendix D for a complete breakdown of individual question results from 

the Survey. 
  

Table 1: General Demographics 
 

❖ total respondents: 312 
❖ gender breakdown: 
Female: 206 206 66.03% 

Male: 91 91 29.17% 
Other: 15 15 4.81% 

 
 

Commuter 79 26.16% 
Resident 233 74.68% 

 
Table 2: The programming for sexual assault was engaging. 

 
Program was 

engaging?   

Mean 
2.6794871

79 
Neutral 

Median 3 Neutral 

Mode 3 Neutral 

   

Strongly Agree 23 8.21% 
Agree 67 23.93% 

Neutral 103 36.79% 
Disagree 65 23.21% 

Strongly Disagree 22 7.86% 
Not Applicable 17  
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Table 3: The information presented in the sexual assault survey was useful. 
 

Useful information?   

Mean 
2.256410

256 
Agree 

Median 2 Agree 

Mode 2 Agree 

Strongly Agree 32 11.64% 
Agree 116 42.18% 

Neutral 78 28.36% 
Disagree 39 14.18% 

Strongly Disagree 10 3.64% 

Not Applicable 37  

 
Table 4: The sexual assault programming will have a positive impact on the campus 
community. 

Program will have 
positive effect  737 

Mean 
2.3621794

87 
 

Median 3  

Mode 3  

   

Strongly Agree 36 13.04% 
Agree 87 31.52% 

Neutral 98 35.51% 
Disagree 42 15.22% 

Strongly Disagree 13 4.71% 

Not Applicable 36  
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Table 5: If I had anything to report to Public Safety (formerly Security), I would feel 
comfortable bringing it to them. 

mean 2.320512821 Agree 

median 2 Agree 

mode 2 Agree 

Strongly 
Agree 69 22.12% 

Agree 119 38.14% 
Neutral 71 22.76% 

Disagree 36 11.54% 
Strongly 

Disagree 12 3.85% 
Abstain 5 1.60% 

 
Table 6: If I had something to report to Public Safety (formerly Security), I would feel 
comfortable bringing it to them (focusing specifically on the response rates of those who 
had noted they have reported something before). 

Would report anything  
to Security?    

Mean  3.1 Neutral 
Median  2 Agree 

Mode  5 
Strongly 

Disagree 
    

Strongly Agree  2 20.00% 
Agree  2 20.00% 

Neutral  2 20.00% 
Disagree  1 10.00% 
Strongly 

Disagree  3 30.00% 
Not Applicable  0  

 
 
Table 7: Are you familiar with the reporting process for incidences of sexual assault at 
Fordham University?  

  No 176 57.33% 
Yes 131 42.67% 
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Table 8: How comfortable would you feel reporting your sexual assault to someone on 
campus? 

mean 
3.33653846

2  

median 4  

mode 4  

   

Very Comfortable 12 3.90% 
Comfortable 58 18.83% 

Neutral 84 27.27% 
Uncomfortable 114 37.01% 

Very 
Uncomfortable 41 13.31% 

Not Applicable 4  

 
 

Table 9: If I had something to report to Public Safety (formerly Security), I would feel 
comfortable bringing it to them (this is pertaining particularly to individuals who needed 
the reporting system). 

Would report to 
security    
Mean  3.727272727  

Median  4  
Mode  4  

    
Strongly Agree  1 9.09% 

Agree  0 0.00% 
Neutral  3 27.27% 

Disagree  4 36.36% 
Strongly Disagree  3 27.27% 

Not Applicable  0  
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Table 10: The person I reported my sexual assault to made me feel safe. 
Feel safe 

reporting    
Mean  2.6  

Median  3  
Mode  3  

    
Strongly Agree  2 22.22% 

Agree  1 11.11% 
Neutral  4 44.44% 

Disagree  0 0.00% 
Strongly Disagree  2 22.22% 

Not Applicable  1  
 
 
 

Table 11: I felt comfortable when I reported my sexual assault (focusing on those who 
have used the reporting system). 

Comfort when 
reporting     
Mean  2.9   

Median  3  Neutral 

Mode  5  
Strongly 

Disagree 
     

Strongly Agree  1  11.11% 
Agree  2  22.22% 

Neutral  3  33.33% 
Disagree  0  0.00% 

Strongly Disagree  3  33.33% 
Not Applicable  1   
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Table 12: The person who I reported to was equipped to help me. 
Equipped to 

help?     
Mean  2.5   

Median  2   
Mode  1   

     
Strongly Agree  3  33.33% 

Agree  2  22.22% 
Neutral  0  0.00% 

Disagree  2  22.22% 
Strongly 

Disagree  2  22.22% 
Not Applicable  1   

 
Table 13: I feel safe at my University (specifically focusing on those who have declined to 
report their assault). 

Feel safe at 
university     
Mean  2.727272727   

Median  2   
Mode  2   

     
Strongly Agree  0  0.00% 

Agree  6  54.55% 
Neutral  2  18.18% 

Disagree  3  27.27% 
Strongly Disagree  0  0.00% 

Not Applicable  0   
 
 
Table 14: How comfortable would you feel reporting your sexual assault to someone on 
campus? (The question pertains to those who have made use of the reporting process) 

Would feel comfortable reporting 
SA 

   

Mean 
 

4.363636364 
 

Median 
 

4 
 

Mode 
 

5 
 

    

Strongly Agree 
 

0 0.00% 
Agree 

 

0 0.00% 
Neutral 

 

1 9.09% 
Disagree 

 

5 45.45% 
Strongly Disagree 

 

5 45.45% 
Not Applicable 

 

0 
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Table 15: Are you familiar with the reporting process for incidences of sexual assault at 
Fordham University? (Pertaining particularly to those who declined to report). 

Know how to 
report 

    

Mean  1.45454
5455 

  

     
Mode  1   

     
Yes  6  54.55% 
No  5  45.45% 
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Appendix B: 2014-2015 Annual Security and Fire Safety Report 
Excerpt (pgs. 6-10) 

 
“Conduct Standards The Student Handbook delineates certain standards of conduct expected 
from our students. Fordham University administers the Code of Conduct through the Office of 
the Dean of Students. To enhance campus safety and ensure cooperation with the police, 
Fordham Public Safety personnel will immediately respond, investigate, and report any missing 
person and assist complainants to report any violent felony occurring on campus or any facility 
owned or operated by the University. A report of sexual assault, domestic-violence, stalking, 
bullying, bias/hate-related crime, or any incident which intentionally or recklessly endangers the 
mental/physical health of a person or involves the forced consumption of liquor or drugs as part 
of initiation or affiliation with any organization shall be immediately investigated and followed up 
using procedures outlined in the Student Handbook. The University details the Student 
Handbook at fordham.edu on the Deans of Students homepage located under the Student 
Affairs link.  
 
The University pledges its efforts to ensure an environment in which the dignity and worth of all 
members of the community are respected. It is the policy of the University that sexual 
intimidation of students and employees is unacceptable behavior and will not be tolerated. The 
University will not tolerate unwelcome sexual advances, requests for sexual favors, and any 
other verbal or physical conduct of a sexual nature constituting sexual harassment. Prohibited 
behavior includes but is not limited to:  
 
Sexual Harassment is a form of sex discrimination. It is defined as unwelcome sexual advances, 
requests for sexual favors, and other verbal or physical conduct of a sexual nature when: 1. 
submission to such conduct is made either explicitly or implicitly a term or condition of an 
individual’s employment or status in a program, course, or activity; 2. submission to or rejection 
of such conduct by an individual is used as the basis for employment or educational decisions 
affecting an individual; or 3. such conduct is sufficiently pervasive, offensive, or abusive to have 
the purpose or reasonable effect of interfering with an individual’s work or educational 
performance, or creating an intimidating, hostile, or offensive work or educational environment. 
Some examples of sexual harassment include, but are not limited to: i. physical assault; ii. 
unwanted sexual advances, requests for sexual favors or propositions of a sexual nature; iii. 
direct or implied threats that submission to sexual advances is a condition for employment 
promotion, good grades, recommendations, etc; iv. unwelcome verbal or physical conduct of a 
sexual nature which an individual regards as undesirable or offensive, including, but not 
necessarily limited to, sexually explicit jokes, statements and questions or remarks about sexual 
activity or experience.  
 
Rape/Sexual Abuse is defined as physical sexual acts against another person that include: 
vaginal, anal, or oral sexual intercourse with another person, touching sexual or intimate parts of 
another person, or inserting a foreign object, however slight, into any sexual or intimate parts of 
another person: 1. without consent from the other person; or by coercion or threat; 2. when the 
other person is incapable of giving consent due to: being physically or mentally helpless for any 
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reason, including incapacity because of the use of alcohol and / or drugs, or is unconscious or 
sleeping at the time; or 3. when the other person is unable to give consent due to a disability, 
mental incapacity or age (person under 17 years of age cannot consent to sexual activity with 
anyone over 18 years of age).  
 
This definition includes, but is not limited to, any form of non-consensual intercourse and or 
sexual activity, actual or attempted, by person(s) known or unknown to the victim. See New 
York State Penal Law Section(s) 130.00. Consent is defined as all people in a sexual encounter 
agree to the sexual activity.  
 
Agreement to sexual activity means there are informed, freely given, mutually understandable 
words or actions that indicate a willingness to participate in the particular sexual activity. A 
person may decide at any time that he/she no longer consents and want to stop sexual activity. 
Minors Lack Consent A minor is defined as anyone less than 17 years of age and incapable of 
consenting to sexual activity with a person 18 years of age or older according to New York state 
law. The University adopts this prohibition of sexual activity by adults with minors on all 
University property, and at any and all University sponsored activities or functions outside New 
York state regardless of out-of-state laws. 
Other Sexual Misconduct occurs when someone takes advantage of another person without the 
person’s consent and is being sexually exploited or there is an attempt to sexually exploit 
another. Some examples of other sexual misconduct include, but are not limited to: 1. 
Voyeurism or Peeping which is exceeding the boundaries of consent whether purposefully 
watching, videotaping or recording another without their consent who is naked, dressing or 
undressing, and/or engaging in sexual activity. 2. Sexual exhibitionism where a person engages 
in sexually explicit activity in public spaces on campus or to be viewed by the public while on 
campus using computer hardware or software. 3. Displaying or distributing nude or sexually 
explicit images of another person on campus or the Internet without the person’s consent. 4. 
Sexual Coercion is when someone threatens another by stating an intention or threat to expose 
the other person’s sexual orientation, consensual sexual experiences, sexually explicit 
photographs or videotapes or other images to family, friends, or the public. 5. Writing or marking 
of graffiti on University property that is sexually graphic in nature. 6. Unwelcome gestures of a 
sexual nature toward another person. Forcible Touching is defined as forcibly touching sexual or 
intimate parts of another person for the purpose of degrading or abusing such persons, or for 
gratifying the actor’s sexual desire.  
 
Megan’s Law protects our communities and universities by mandating that convicted sex 
offenders register with the state through the Division of Criminal Justice Services. Information 
regarding these convicted sex offenders is obtainable through local police agencies having 
jurisdiction. Such information may also be obtained through our Department of Public Safety by 
calling 718-817-2222 and asking for the operations manager or duty supervisor. Police agencies 
having jurisdiction on our three campuses are as follows: Rose Hill: NYPD 48th Police Precinct, 
718-299-3900 Lincoln Center: NYPD 20th Police Precinct, 212-580-6411 Westchester Campus: 
Harrison P.D., 914-967-5110 Louis Calder Center: North Castle P.D., 914-273-9500. The 
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information can also be obtained from the New York State Department of Criminal Justice at 
criminaljustice.ny.gov.  
 
Stalking is a pattern of repeated intentional and unwanted attention, harassment, contact, 
following or any other course of conduct directed at a specific person that makes that person 
afraid, emotionally stressed, or concerned for his or her safety or property or to their immediate 
family members or acquaintances. Stalking occurs by frightening, unwanted communication by 
any means, including, but not limited to, by phone, mail or e-mail, or Internet social networks. 
Threats may be direct or indirect, and conduct may include, but are not limited to the following: 
any form of writing or leaving messages or objects for another person, damaging property, or 
threatening family members. The University prohibits any member of the University community 
from stalking other members of the University community, on University property, at University 
sponsored events, functions, activities or by using University equipment or e-mail accounts to 
stalk another person.  
 
When a person is told by a University authority to discontinue whatever activity they are 
engaged in, and this activity continues, the person so warned may be expelled, suspended, 
terminated, and/ or not be permitted to be on University property or at University functions 
effective immediately before any disciplinary or conduct proceeding is undertaken. Reporting to 
Police, a Local Prosecutor and/or Seeking Medical Treatment at a Local Hospital A victim of any 
criminal sexual offense has legal recourse outside the University and can commence civil or 
criminal proceedings against the offending person(s). Many of the prohibited behaviors of the 
University’s policies are also violations of New York State criminal laws where a person can be 
charged criminally with rape, sex abuse, stalking, and other charges. If convicted of such 
crimes, a person can be subject to severe penalties, including imprisonment for up to 25 years. 
If the action takes place outside New York, a person is subject to the criminal laws of the 
applicable jurisdiction.  
 
A person may report an incident to either the police or the University, or to both simultaneously. 
The University reserves the right to conduct its own investigation and proceedings 
notwithstanding the status or resolution of any criminal proceedings. There may be times when 
the Department of Public Safety or another administrator may contact the police regarding the 
nature of an alleged incident. However, it is always the victim / complainant’s decision as to 
whether or not to cooperate with any police or University investigation.  
 
The Department of Public Safety or other administrators stand ready to assist in reporting 
incidents to the police or local prosecutors. Orders of Protection: In addition to a University’s No 
Contact Order issued by the University to University community members, victims of stalking, 
dating, and domestic violence, or any other violence/crime can seek orders of protection from 
both the family and criminal courts. Moreover, anyone who is physically injured or raped should 
seek a medical examination to determine the extent of injuries. It is also important to understand 
that physical evidence collected in a rape examination (i.e., a rape kit) is a way to preserve 
evidence should anyone want to pursue criminal charges with the police or a local prosecutor at 
a later time. Police Precincts: Rose Hill Campus: 48th Precinct—450 Cross Bronx Expressway, 
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Bronx, N.Y. 718-299-3900 Lincoln Center Campus: 20th Precinct—120 West 82nd St., New 
York, N.Y. 212-580-6411 Westchester Campus: Harrison P.D.—650 North Street, Harrison, 
N.Y. 914-967-5110 Calder Center: North Castle Police Department —15 Bedford Road, 
Armonk, N.Y. 914-273-9500 Hospitals: *The hospitals listed below conduct rape examinations* 
Rose Hill Campus: North Central Bronx Hospital—3424 Kossuth Ave., Bronx, N.Y. 718-519-
5000 Jacobi Medical Center—Pelham Parkway South, Bronx, N.Y. 718-918-5000 Lincoln 
Center Campus: Mt. Sinai Roosevelt Hospital—59th St. on Ninth and Tenth Aves., New York, 
N.Y. 212-523-6800 Westchester Campus: Westchester County Medical Center—100 Woods 
Rd., Valhalla, N.Y. 914-493-7000 Calder Center: Westchester County Medical Center—100 
Woods Rd., Valhalla, N.Y. 914-493-7000. 
 
Dating and Domestic Violence is a pattern of abusive behavior, usually involving an intimate 
relationship that is used by one partner to gain or maintain control over another partner and can 
also be between and among other adults and youths protected by criminal and family laws. 
Dating and domestic violence can be physical, sexual, emotional, economic, or psychological 
actions or threats of actions that influence another person. This includes any behaviors that 
intimidate, manipulate, humiliate, isolate, frighten, terrorize, coerce, threaten, blame, hurt, injure, 
or wound the other partner. Domestic violence may include dating violence based on the type 
and frequency of interaction of the relationship and how the people describe the relationship. 
Generally, the University will view domestic relationships as people who are currently or 
formerly married, domestic partners currently or formerly living together, or people with children 
in common. The definition, protocols, and practices of dating vary; however, for our purposes 
dating is defined as people engaged in activities as a form of courtship. Whether there was such 
a relationship will be gauged by its length, type, and frequency of interaction.  
 
Bullying is teasing, taunting, harassing, graphic written statements, or communications by cell 
phone, calls/texting, Internet threats, including the sending of messages by e-mail or via social 
networks that are threatening, humiliating, harmful, or discriminatory are prohibited conduct. 
Harassment creates a hostile environment when it is severe, pervasive, or persistent, and 
interferes with one’s ability to participate in services, activities, or opportunities at the 
University.” 
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Appendix C: Title IX Grievance Procedures for Reporting Complaints 
of Sexual Misconduct 

 
Includes Procedures Resolving Instances of: Sex and Gender Discrimination, Limitations on 
Consensual Relationships, Sexual Harassment, Rape or Sexual Harassment, Other Sexual 
Misconduct, Forcible Touching, Stalking, Dating and Domestic Violence, and Intimidation and 
Retaliation Reporting. 
I. Non-Discrimination Policy; Designated Title IX Coordinator  
Fordham University is an academic institution that, in compliance with federal, state, and local 
laws, does not discriminate on the basis of race, color, creed, religion, age, sex, gender, 
national origin, marital or parental status, sexual orientation, citizenship status, veteran status, 
disability, genetic predisposition, carrier status, or any other basis prohibited by law. No 
otherwise qualified person shall be discriminated against in any programs or activities of the 
University because of disability. Likewise, no person shall be discriminated against on the basis 
of sex. Fordham University does not knowingly support or patronize any organization that 
engages in unlawful discrimination.  
 
This policy is strictly enforced by the University and alleged violations receive prompt attention 
and appropriate corrective action. The University will take steps to prevent discrimination and 
harassment, to prevent the recurrence of discrimination and harassment, and will take 
appropriate action to remedy the effects of discrimination.  
 
Complaints of discrimination by students against other students should be brought to the 
Department of Public Safety or to the Dean of Students for the campus at which the student is 
enrolled for handling, Dean of Students at Rose Hill or the Dean of Students at Lincoln Center; 
students at the Westchester campus should contact the Dean of Students at Lincoln Center; 
students at Calder Center should contact the Dean of Students at Rose Hill. All other complaints 
involving students and employees, faculty and employees only, or third parties should be 
brought to the Department of Public Safety or to the Director of Institutional Equity and 
Compliance / Title IX Coordinator for handling.  
 
The Director of Institutional Equity and Compliance is the University’s compliance officer for all 
forms of discrimination and is specifically designated as the University’s Title IX Coordinator, 
responsible for the University’s Title IX compliance efforts and violations of University policies, 
including gender equity in athletics, and all forms of discrimination, limitations on consensual 
relationships, sex and gender discrimination, sexual harassment, rape / sex abuse, other sexual 
misconduct, stalking, forcible touching, dating and domestic violence, intimidation and retaliation 
for filing such complaints. Inquiries concerning the application of Title IX and its implementing 
regulation may be referred to the designated Title IX Coordinator or to the Office for Civil Rights 
of the U.S. Department of Education. Fordham’s Title IX coordinator may be contacted at:  
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Anastasia Coleman  
Director of Institutional Equity and Compliance / Title IX Coordinator  
Cunniffe House, Room 114  
Rose Hill Campus  
718-817-3112  
TitleIX@Fordham.edu  
 
Members of the University community may also refer to the student brochure Campus Assault 
and Relationship Education (CARE) for detailed information on what steps to take to protect 
oneself and others from all forms of sex discrimination, sexual harassment, rape / sexual abuse, 
other sexual misconduct, dating and domestic violence, forcible touching and stalking, before it 
happens, or in the aftermath of an incident.  
 
II. Who May Use These Grievance Procedures  
These procedures may be used by all full-time and part-time undergraduate and graduate 
students, faculty, staff, and applicants for admission or employment, and third parties. A third 
party is someone who is on campus or participating in a Fordham sponsored program, activity, 
or event.  
 
The purpose of these procedures is to provide for the prompt and equitable resolution of 
complaints brought by the complainant (the person who believes they were discriminated 
against or a victim of sexual misconduct) and the respondent (the person whose actions are 
being evaluated as to whether there was a violation of the University’s policies) The procedure 
involves reporting to the University, an investigation and fact-finding process, and a resolution of 
the grievance. The University has attempted to use gender-neutral terms for this procedure in 
an effort to invite and welcome reporting by persons all genders, all sexual orientations, with 
disabilities, and undocumented citizens of other countries.  
 
III. Prohibited Conduct Covered by These Grievance Procedures  
These grievance procedures are used to resolve complaints and allegations of violations of the 
University’s policies relating to the following prohibited activities: all forms of sexual 
discrimination, limitations of consensual relationships, sexual harassment, rape / sexual abuse, 
other sexual misconduct, stalking, forcible touching, dating and domestic violence, and 
intimidation and retaliation for reporting the above listed suspected policy violations.  
 
The policy definitions of prohibited activity are listed below.  
A. Unlawful Sex and Gender Discrimination is any action that denies a person access to, or 
the benefits of, any program or activity or employment opportunity, solely on the basis of sex or 
gender.  
 
B. Limitations on Consensual Relationships: In order to protect the integrity of the university 
academic and work environment, this policy outlines limitations on consensual romantic or 
sexual relationships between and among faculty, staff and students. When individuals are 
involved in a consensual romantic or sexual relationship and are in positions of unequal 
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authority or power, there is the potential for a conflict of interest, favoritism, and exploitation of 
power. Anyone with supervisory authority or evaluative, mentoring authority who controls or 
influences another person’s employment, academic advancement, extracurricular or athletic 
team participation, scholarship or financial support, grades, recommendations, wage status, or 
promotion at the University should not be in a romantic or sexual relationship with that person 
regardless of consent. If anyone is promoted into a position that results in a conflict with this 
policy limiting consensual relationships, this information must be reported to a supervisor, Vice 
President, or Executive Director of Human Resources who will contact the Title IX Coordinator 
for assistance in resolving the conflict.  
 
C. Sexual Harassment is a form of sex discrimination. It is defined as unwelcome sexual 
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature 
when:  
1. submission to such conduct is made either explicitly or implicitly a term or condition of an 
individual’s employment or status in a program, course or activity;  
2. submission to or rejection of such conduct by an individual is used as the basis for 
employment or educational decisions affecting an individual; or  
3. such conduct is sufficiently pervasive, offensive or abusive to have the purpose or reasonable 
effect of interfering with an individual’s work or educational performance, or creating an 
intimidating, hostile, or offensive work or educational environment. Some examples of sexual 
harassment include, but are not limited to: physical assault;  unwanted sexual advances, 
requests for sexual favors or propositions of a sexual nature;  direct or implied threats that 
submission to sexual advances is a condition for employment promotion, good grades, 
recommendations, etc.  unwelcome verbal or physical conduct of a sexual nature which an 
individual regards as undesirable or offensive, including, but not necessarily limited to, sexually 
explicit jokes, statements and questions or remarks about sexual activity or experience.  
 
D. Rape / Sexual Abuse is defined as physical sexual acts against another person that include: 
vaginal, anal, or oral sexual intercourse with another person, touching sexual or intimate parts of 
another person, or inserting a foreign object, however slight, into any sexual or intimate parts of 
another person:  
1. without consent from the other person; or by coercion or threat.  
2. when the other person is incapable of giving consent due to: being physically or mentally 
helpless for any reason, including incapacity because of the use of alcohol and / or drugs, or is 
unconscious or sleeping at the time; or  
3. when the other person is unable to give consent due to a disability, mental incapacity or age 
(person under 17 years of age cannot consent to sexual activity with anyone over 18 years of 
age). This definition includes, but is not limited to, any form of non-consensual intercourse and 
or sexual activity, actual or attempted, by person(s) known or unknown to the victim. See New 
York State Penal Law Section(s) 130.00.  
 
Consent is defined as all people in a sexual encounter agree to the sexual activity. Agreement 
to sexual activity means there are informed, freely given, mutually understandable words or 
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actions that indicate a willingness to participate in the particular sexual activity. A person may 
decide at any time that he/she no longer consents and want to stop sexual activity.  
 
Minors Lack Consent: A minor is defined as anyone less than 17 years of age and incapable 
of consenting to sexual activity with a person 18 years of age or older according to New York 
state law. The University adopts this prohibition of sexual activity by adults with minors on all 
University property, and at any and all University sponsored activities or functions outside New 
York State regardless of out-of-state laws.  
 
E. Other Sexual Misconduct occurs when someone takes advantage of another person 
without the person’s consent and is being sexually exploited or there is an attempt to sexually 
exploit another. Some examples of other sexual misconduct include, but are not limited to:  
1. Voyeurism or Peeping which is exceeding the boundaries of consent whether purposefully 
watching, videotaping or recording another without their consent who is naked, dressing or 
undressing, and / or engaging in sexual activity.  
2. Sexual exhibitionism where a person engages in sexually explicit activity in public spaces on 
campus or to be viewed by the public while on campus using computer hardware or software.  
3. Displaying or distributing nude or sexually explicit images of another person on campus or the 
Internet without the person’s consent.  
4. Sexual Coercion is when someone threatens another by stating an intention or threat to 
expose the other person’s sexual orientation, consensual sexual experiences, sexually explicit 
photographs or videotapes or other images to family, friends, or the public.  
5. Writing or marking of graffiti on University property that is sexually graphic in nature.  
6. Unwelcome gestures of a sexual nature toward another person.  
 
F. Forcible Touching is defined as forcibly touching sexual or intimate parts of another person 
for the purpose of degrading or abusing such persons, or for gratifying the actor’s sexual desire.  
 
G. Stalking is a pattern of repeated intentional and unwanted attention, harassment, contact, 
following or any other course of conduct directed at a specific person that makes that person 
afraid, emotionally stressed, or concerned for his or her safety or property or to their immediate 
family members or acquaintances. Stalking occurs by frightening, unwanted communication by 
any means, including, but not limited to, by phone, mail or e-mail, or internet social networks. 
Threats may be direct or indirect, and conduct may include, but are not limited to the following: 
any form of writing or leaving messages or objects for another person, damaging property, or 
threatening family members.  
 
The University prohibits any member of the University community from stalking other members 
of the University community, on University property, at University sponsored events, functions, 
activities or by using University equipment or e-mail accounts to stalk another person. When a 
person is told by a University authority to discontinue whatever activity they are engaged in, and 
this activity continues, the person so warned may be expelled, suspended, terminated, and/or 
not be permitted to be on University property or at University functions effective immediately 
before any disciplinary or conduct proceeding is undertaken.  
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H. Dating and Domestic Violence is a pattern of abusive behavior, usually involving an 
intimate relationship that is used by one partner to gain or maintain control over another partner 
and can also be between and among other adults and youths protected by criminal and family 
laws. Dating and domestic violence can be physical, sexual, emotional, economic, or 
psychological actions or threats of actions that influence another person. This includes any 
behaviors that intimidate, manipulate, humiliate, isolate, frighten, terrorize, coerce, threaten, 
blame, hurt, injure, or wound the other partner. Domestic violence may include dating violence 
based on the type and frequency of interaction of the relationship and how the people describe 
the relationship. Generally, the University will view domestic relationships as people who are 
currently or formerly married, domestic partners currently or formerly living together, or people 
with children in common. The definition, protocols, and practices of dating vary; however, for the 
purposes of these grievance procedures dating is defined as people engaged in activities as a 
form of courtship. Whether there was such a relationship will be gauged by its length, type and 
frequency of interaction.  
 
I. Intimidation and Retaliation for Reporting: Any member of the University community or 
third party who attempts either directly or indirectly to: intimidate, threaten, retaliate, interfere 
with, restrain, coerce, discriminate against, violate a University No Contact Order, or harass any 
person for reporting, attempting to report, or responsibly pursuing a complaint, or is a witness 
cooperating in a University investigation regarding possible violations of any of the University’s 
policies regarding sexual misconduct, will be subject to prompt and appropriate disciplinary 
action, including possible termination or expulsion from the University. An individual who brings 
a reasonable complaint of a suspected violation of the above referenced prohibited acts that is 
made in good faith, even if it may be found to be erroneous, will not be subject to discipline. 
However, the use of this policy for false, malicious, or frivolous purposes is strictly prohibited. 
Anyone who knowingly brings a false, malicious, or frivolous complaint against another 
University community member may be subject to disciplinary action.  
 
IV. Privacy, Confidentiality, and Records of Investigations  
The University strongly supports a person who is involved in sexual misconduct matters interest 
in confidentiality. Even if a person does not ask for confidentiality, these matters are considered 
private and are shared with a limited number of employees who have a “need to know” and are 
responsible for the University‘s response, including taking appropriate steps to respond to what 
happened, to support complainants, respondents, witnesses, and to resolve the matter promptly 
and fairly. To the extent practicable and appropriate to the circumstances, investigatory and 
resolution procedures, as well as appeal procedures, shall be held in strict confidence to 
reasonably insure the privacy of the parties concerned and to offer as much protection as 
reasonably possible to the careers and reputations of the parties involved.  
 
A. Records of Reports and Investigations: Personal information about any witness and 
records regarding these matters will remain confidential insofar as it does not interfere with the 
University’s right to investigate allegations of misconduct and take corrective action where 
appropriate and practicable. Written records will be retained with regard to the complaint, the 
investigation and fact finding, and the resolution. However, the University will comply with 
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criminal legal subpoenas or other civil court ordered requests for information or paperwork in 
compliance with Family Educational Rights & Privacy Act (FERPA).  
 
B. Requests for Confidentiality and Requests to the University Not to Investigate: If a 
person discloses an incident or reports an incident of sexual discrimination or sexual 
misconduct to the University but then wishes to remain confidential or does not want to the 
University to proceed with an investigation, the University will attempt to honor and abide by a 
person’s wishes. By honoring such a request, the University will not be able to meaningfully 
investigate and pursue disciplinary or student conduct proceedings to find anyone responsible 
for the violation. The University will provide support and accommodations, as much as possible 
under the circumstances.  
 
In some limited circumstances, the University may not be able to honor the request. The person 
investigating the matter, either the Title IX Coordinator or the Deans of Students for the campus, 
as fact finders, will weigh the request against the University’s obligation to provide a safe, 
nondiscriminatory environment for the entire community and decide whether the request can be 
honored. Some, not all, of the factors that are reviewed when determining whether or not the 
University has an over-riding responsibility to proceed against someone’s wishes not to proceed 
or to remain confidential, include: an increased risk that someone will commit additional sexual 
misconduct or other relevant misconduct; whether there was a threat of violence; whether 
multiple people, a weapon, or a minor were involved; or whether the current report reveals a 
pattern of prohibited behavior.  
 
If possible, the University will make attempts to inform the complainant prior to proceeding with 
an investigation. The University will not require anyone to participate in an investigation or a 
sexual misconduct disciplinary proceeding. Nonetheless, the University may, under certain 
circumstances, be required to report and/or file a complaint with external authorities. An 
example is the legal requirement that all Violent Felony Offences listed in the New York State 
Penal Law 70.02 must be reported to N.Y.P.D. or other local law enforcement agencies, and the 
University may elect to conduct its own investigation when the University deems it is in the best 
interest of the community to do so. Confidentiality will be respected insofar as it does not 
interfere with the University’s right to investigate allegations of misconduct and take corrective 
action where appropriate.  
 
*Please see Section V. (B) below regarding speaking with a Confidential Counselor and 
not reporting an incident to the University.*  
 
V. Grievance Process: Reporting, Investigation, Resolution  
*Please see Section IV above addressing concerns regarding privacy, confidentiality & 
records of proceedings, and requests to the University not to investigate. 
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A. Reporting  
 
1. Reporting on Campus: The Department of Public Safety can receive complaints 24 hours a 
day 7 days per week, 365 days per year. If it is an emergency, please call the Department of 
Public Safety at 718-817-2222. Supervisors are former ranking police officers who have prior 
experience working with victims of all crimes.  
 
The purpose of reporting is so any victim of any sexual discrimination, sexual misconduct or 
sexual violence is properly supported by the University and the University can make efforts to 
stop the discrimination, prevent it from recurring, and remedy the effects. All reported incidents 
are centrally tracked in order to review for patterns and to assist in stopping recurrence of 
similar incidents.  
 
There are professionals on campus who can assist and support any victim/complainant and are 
specifically trained to respond appropriately. There will be an initial discussion with the 
complainant who can provide a recount of what has taken place and discuss how best to 
proceed. The dean or administrator as described below will explain available medical and 
counseling resources, the University’s sexual misconduct procedures and possible sanctions, 
how to report the incident to the local police or prosecutor, interim measures for possible 
accommodations, and the University’s policy against intimidation and retaliation for reporting a 
sexual discrimination or misconduct violation. An Administrative Support Person (ASP) will be 
assigned to both the student-complainant and student-respondent to assist and support both 
students through the process if the conduct is evaluated through the University student conduct 
process.  
 
Complaints by students against other students (students include full-time, part-time, 
undergraduate, graduate or non-matriculated students) should be brought to the Dean of 
Students for the campus at which the student is enrolled during business hours, or to the 
Department of Public Safety. The deans, who are the finders of facts, are listed below and, with 
the assistance of the Department of Public Safety, are the investigators for all Title IX cases 
involving complaints by students against other students, and if necessary will impose student 
conduct sanctions for students who are found in violation of these policies.  
 
If you are a student at the Rose Hill Campus or the Calder Center, contact:  
Christopher Rodgers,  
Assistant Vice President/Dean of Students at Rose Hill  
McGinley Center 242  
718-817-4755  
chrodgers@fordham.edu  
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If you are a student at the Lincoln Center or Westchester Campuses, contact:  
Keith Eldredge,  
Dean of Students at Lincoln Center  
Leon Lowenstein, 408D  
212-636-6250  
eldredge@fordham.edu  
 
Please Note: The Department of Public Safety can receive complaints 24 hours a day 7 
days per week, 365 days per year.  
 
Complaints that are between students and faculty or staff, complaints involving faculty 
and staff only, or complaints involving third parties should be brought to the Title IX 
Coordinator during business hours or to the Department of Public Safety. With the assistance of 
the Department of Public Safety, the Title IX Coordinator is the investigator, finder of facts, and 
if necessary, will make recommendations to the appropriate University officer regarding 
imposing any disciplinary action.  
 
Anastasia Coleman 
Director of Institutional Equity and Compliance / Title IX Coordinator  
Rose Hill Campus,  
Cunniffe House, Room 114  
718-817-3112  
TitleIX@Fordham.edu  
 
Please note: The Department of Public Safety can receive complaints 24 hours a day 7 
days per week, 365 days per year.  
 
2. THE UNIVERSITY’S EXPECTATIONS FOR FACULTY AND STAFF TO REPORT:   

● Incidents of Sexual Violence or Prohibited Physical Touching Against Any Victim OR 
When a Student is a Victim of Any Prohibited Sexual Misconduct Policy: All faculty and 
staff members who observe, obtain knowledge, learn of, or reasonably suspect: (1) 
sexual violence or prohibited physical touching against any faculty, staff, student, or third 
party; or (2) when a student is a victim of misconduct that violates any sexual 
misconduct policy, must report the information to the Department of Public Safety (for 
any incident), or the Dean of Students for the campuses (for incidents involving students 
only) or to the Title IX Coordinator (for all other incidents) as soon as reasonably 
possible.  

● Incidents Coming to the Attention of Faculty Department Heads and Employees with 
Supervisory Authority over Others: Any faculty department head or other employee with 
supervisory authority who observes, obtains knowledge, learns of, or reasonably 
suspects that an employee, faculty, student or third party has engaged in prohibited 
sexual misconduct, or has been a victim of any prohibited sexual misconduct policy, 
must report the information to the Title IX Coordinator or the Department of Public 
Safety. The department head or supervisor can simultaneously report this information to 
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their own supervisor, the Department and/or the Human Resources Department. 
However, it is important to file a report with the Title IX Coordinator or the Department of 
Public Safety as soon as reasonably possible.   

● Incidents of Any Non-Violent Sexual Misconduct Against Faculty, Staff, or Third Parties: 
Faculty and staff who observe, obtain knowledge, learn of, or reasonably suspect that an 
employee, faculty member or third party is a victim of non-violent sexual misconduct, or 
any prohibited acts cited in these procedures, should report this information to the Title 
IX Coordinator or the Department of Public Safety as soon as reasonably possible.  

 
3. REPORTING TO POLICE, A LOCAL PROSECUTOR AND/OR SEEKING MEDICAL 
TREATMENT AT A LOCAL HOSPITAL  
A victim of any criminal sexual offense has legal recourse outside the University and can 
commence civil or criminal proceedings against the offending person(s). Many of the prohibited 
behaviors of the University’s policies are also violations of New York State criminal laws where 
a person can be charged criminally with rape, sex abuse, stalking, and other charges. If 
convicted of such crimes, a person can be subject to severe penalties, including imprisonment 
for up to 25 years. If the action takes place outside New York, a person is subject to the criminal 
laws of the applicable jurisdiction. 
 
A person may report an incident to either the police or the University, or to both simultaneously. 
The University reserves the right to conduct its own investigation and proceedings 
notwithstanding the status or resolution of any criminal proceedings. There may be times when 
the Department of Public Safety or another administrator may contact the police regarding the 
nature of an alleged incident. However, it is always the victim / complainant’s decision as to 
whether or not to cooperate with any police or University investigation. The Department of 
Public Safety or other administrators stand ready to assist in reporting incidents to the police or 
local prosecutors.  
 
Orders of Protection: In addition to a University’s No Contact Order issued by the University to 
University community members, victims of stalking, dating and domestic violence, or any other 
violence/crime can seek orders of protection from both the family and criminal courts.  
 
Moreover, anyone who is physically injured or raped should seek a medical examination to 
determine the extent of injuries. It is also important to understand that physical evidence 
collected in a rape examination (i.e. a rape kit) is a way to preserve evidence should anyone 
want to pursue criminal charges with the police or a local prosecutor at a later time. 
 
Police Precincts:  
Rose Hill Campus: 48th Precinct—450 Cross Bronx Expressway, Bronx, NY 718-299-3900 
Lincoln Center Campus: 20th Precinct—120 West 82nd St., New York, NY 212-580-6411 
Westchester Campus: Harrison P.D.—650 North Street, Harrison, NY 914-967-5110  
Calder Center: North Castle Police Department —15 Bedford Road, Armonk, NY 914-273- 
9500  
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Hospitals: *The hospitals listed below conduct rape examinations*  
Rose Hill Campus: North Central Bronx Hospital—3424 Kossuth Ave., Bronx, NY 718-519- 
5000; Jacobi Medical Center—Pelham Parkway South, Bronx, NY 718-918-5000  
Lincoln Center Campus: Mt. Sinai Roosevelt Hospital—59th St. on Ninth and Tenth Aves., 
NY, NY 212-523-6800  
Westchester Campus: Westchester County Medical Center—100 Woods Rd., Valhalla, NY 
914-493-7000  
Calder Center: Westchester County Medical Center—100 Woods Rd., Valhalla, NY 914-493- 
7000  
 
B. Speaking with a Confidential Counselor and Not Reporting to the University:  
Many victims of sexual misconduct experience acute stress after an assault or incident of sexual 
misconduct. Survivors also sometimes blame themselves or feel ashamed, angry or confused. 
Many find it helpful to talk in a supportive, confidential context. There are staff members in 
certain offices on campus and also off-campus resources available for people to speak with a 
confidential counselor when a person chooses not to report any incident to the Department of 
Public Safety, the Title IX Coordinator or the Deans of Students for the campuses. Those staff 
members at Fordham include clinical counselors in Counseling and Psychological Services and 
pastoral counselors in the Office of Campus Ministry. It is important to note that confidential 
counselors in these offices will not be able to directly provide other accommodations and 
support that Public Safety, the Deans of Students or the Title IX Coordinator can offer (i.e., 
changes is academic scheduling, living, transportation and working accommodations).  
 
Counseling & Psychological Services:  
Rose Hill Campus: 718-817-3725  
Lincoln Center Campus: 212-636-6225  
Westchester Campus: 914-367-3733  
Calder Center: Please use the Westchester phone number  
 
Office of Campus Ministry:  
Rose Hill Campus: 718-817-4500  
Lincoln Center Campus: 212-636-6267  
Westchester Campus: 914-367-3420  
Calder Center: please use the Westchester phone number  
 
Off-Campus -- 24/7 Confidential Hotlines:  
RAPE Crisis Hotline 914-345-911  
Safe Horizon’s Rape/Sexual Assault & Incest Hotline 212-227-3000  
NYC Domestic Violence Hotline 800-621-HOPE (4673)  
Gay & Lesbian Anti-Violence Project 212-714-1141  
Crime Victim’s Hotline 212-577-7777 
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C. Investigation and Resolution  
Complaints to the University will be investigated immediately upon receipt. The investigation will 
be thorough, reliable, and impartial. Both parties will have an equal opportunity to provide 
witnesses and other information to the investigator who will weigh the reliability and credibility of 
information obtained. The University reserves the right to conduct its own investigation and 
proceedings notwithstanding the status or resolution of any civil or criminal proceedings.  
The evidentiary standard in determining the facts will be based upon a preponderance of 
evidence, i.e. a finding that it is more likely than not that the alleged sexual discrimination and 
misconduct occurred or did not occur. Remedial action appropriate to the nature and severity of 
any misconduct found will follow. Interim sanctions may be imposed such as changing 
academic or living situations, if requested, or if the University deems interim measures are 
necessary to secure personal safety or a viable academic environment for either party.  
 
Possible sanctions for employees can include a letter of reprimand or warning letter, a reduction 
in pay, probation, suspension, termination of employment from the University or other 
appropriate sanctions.  
 
Possible sanctions for students can include a disciplinary reprimand, residence hall probation, 
suspension or expulsion from University housing, student life probation, university disciplinary 
probation, and suspension or expulsion from the University.  
 
Both the complainant and the respondent will be advised in writing of the outcome of the 
process. A complainant or respondent may appeal from a resolution achieved by either the 
informal or formal process. While the time to resolve a reported incident will vary from case to 
case, depending on the specific facts and circumstances, it is expected that in most cases 
complaints will be resolved within 60 days. If the process will take longer than 60 days, both the 
complainant and the respondent will be notified in writing as to the delay and the reason for the 
delay.  
 
The University may also impose additional remedies if needed and where appropriate for the 
University community.  
 
1. Informal Approach to Resolution 
 
A faculty, staff member, or student of the University believing that he/she may be experiencing a 
form of sexual discrimination or misconduct that does not involve physical touching or violence 
may attempt to resolve the situation personally if he/she is comfortable in approaching the 
individual whose conduct is being questioned. Third parties are not expected to use this informal 
approach.  
 
If a person is not so inclined to seek a resolution with that individual, faculty and staff should 
discuss their concerns and seek the advice from their immediate supervisor or department 
head. If the alleged offending person is the supervisor or department head, then seeking the 
advice of the next highest level of authority is recommended. In such situations, the Title IX 
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Coordinator can act as an advisor. Students should seek the advice of any member of the 
student affairs staff as an advisor. Third parties should consult with the Director of Institutional 
Equity and Compliance/Title IX Coordinator. Any person acting in the role of advisor should 
seek assistance from the Title IX Coordinator or the Deans of Students in order to identify the 
problem and discuss options for resolution. The complainant may withdraw from the informal 
process at any time; however, that complainant may still proceed with the formal process for 
investigation and resolution described below.  
 
In cases of sexual violence, the U.S. Department of Education has made it clear that mediation 
is not appropriate, even on a voluntary basis.  
 
2. Formal Approach to Resolution:  
If a matter cannot be resolved through the informal approach, or if the complainant chooses not 
to proceed informally, or if the complainant is a third party, the complainant may seek the 
assistance of the official investigator and fact finder who is the Dean of Students for each 
campus (for complaints involving only students) or the Title IX Coordinator (for all other types of 
complaints).  
 
The Investigator will handle complaints impartially and objectively, perform fact-finding, and will 
follow certain procedures, including receiving assistance when appropriate by the Department of 
Public Safety. If there is a significant conflict of interest where the investigator cannot be 
impartial, another investigator will conduct the investigation. The investigation, depending upon 
the allegations, generally shall include interviews with the complainant and the respondent if 
available, interviews with other witnesses as appropriate, and gathering of relevant facts and 
information. With certain restrictions, the complainant and respondent can be accompanied by 
one advisor of their choice during interviews.  
 
In all student cases, an Administrative Support Person (ASP) will be assigned to both the 
complainant and the respondent in order to provide support and accompany the student to all 
interviews. Disclosures of facts to witnesses shall be limited to what is reasonably necessary to 
conduct a fair and thorough investigation. Participants in an investigation shall be advised that 
maintaining confidentiality is essential to protecting the integrity of the investigation and will be 
advised to refrain from discussing the matter during the pending investigation. Depending on the 
nature and severity of the incident, other University officials may be involved in the investigation. 
Using the preponderance of evidence standard, the Investigator will make a determination of 
facts based upon the nature and context of the conduct after assessing the credibility of 
witnesses and weighing the relevant information learned.  
 
In the cases handled by the Title IX Coordinator, the Coordinator makes a determination of the 
facts and a recommendation for resolution, including recommending possible disciplinary 
sanctions to the appropriate University officer. The officer receiving the recommendation has the 
responsibility to impose discipline or other resolution he/she deems appropriate based upon the 
circumstances and severity of the findings of facts.  
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In cases involving only students, the Dean of Students completes the investigation and fact 
finding and imposes appropriate student conduct sanction. In all cases, complainants and 
respondents receive written notice of the outcome of the investigation.  
 
3. Appeal  
All appeals will be conducted in an impartial and equitable manner by an impartial decision 
maker(s).  
 
Students subject to student conduct sanctions that are appealable to the Student Conduct 
Review Council (SCRC) will follow the grievance process stated in the Student Handbook. 
Student complainants in cases involving a student respondent may file a written appeal to the 
Senior Vice President for Student Affairs. Student complainants in cases involving a faculty or 
staff respondent may file a written appeal to the area Vice President to whom the faculty or staff 
respondent reports. Faculty who are subject to sanctions may file their appeal as a grievance 
with the Faculty Hearing Committee.  
 
Administrators may pursue their appeal as a grievance using the process outlined in the 
Handbook for Administrators. Union members may appeal following the grievance procedures 
outlined in their respective collective bargaining agreements. 
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Appendix D: Sexual Assault Safety Programming & Resources  
Survey Results 

 
NB: These number may vary slightly from Appendix A as the data presented in that 
appendix does not calculate for individuals who chose ‘N/A’ for certain questions and 
contains a fair amount of cross-referencing of statistical data. 

 
Q.1 I agree to participate in this study 
Answer Percentage Count 
Yes 100.00% 312 
 
Q. 2 I am 18 years or older 
Answer Percentage Count 
Yes 99.68% 311 
No 0.32% 1 
Total  312 
 
Q. 3 I am enrolled or was enrolled at Fordham University since 2005 
Answer Percentage Count 
Yes 95.19% 297 
No 4.81% 15 
Total  312 
 
Q. 4 What is your expected year of graduation? 
Answer Percentage Count 
2015 28.06% 87 
2016 27.42% 85 
2017 25.15% 78 
2018 16.13% 50 
Already graduated 3.23% 10 
Total  310 
 
Q. 5 In which school are you or were you enrolled? 
Answer Percentage Count 
FCRH 82.32% 256 
GSB 17.68% 55 
Total  311 
 
Q. 6 Are you a resident student or a commuter student? 
Answer Percentage Count 
Resident 73.84% 223 
Commuter 26.16% 79 
Total  302 
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Q. 7 How would you describe your gender identity? (check all that apply) 
Answer Percentage Count 
Female 66.99% 209 
Male 29.49% 92 
Cis 16.03% 50 
Genderqueer 2.56% 8 
I am uncertain 1.60% 5 
Prefer not to respond 0.64% 2 
Intersex 0.32% 1 
Other 0.32% 1 
Total  312 (368) 
 
Q. 8 How would you describe your sexual orientiation? 
Answer Percentage Count 
Straight 76.28% 238 
Queer 6.09% 19 
Bisexual 6.09% 19 
Gay 4.49% 14 
I am uncertain 2.88% 9 
Prefer not to respond 1.60% 5 
Asexual 0.96% 3 
Other 0.96% 3 
Lesbian 0.64% 2 
Total  312 
 
Q. 9 I trust the students at my university 
Answer Percentage Count 
Agree 60.39% 186 
Neutral 20.45% 63 
Strongly Agree 12.66% 39 
Disagree 4.87% 15 
Strongly Disagree 1.62% 5 
Total  308 
 
Q. 10 I feel connected to the students at my university 
Answer Percentage Count 
Agree 47.23% 145 
Neutral 23.78% 73 
Strongly Agree 16.61% 51 
Disagree 9.77% 30 
Strongly Disagree 2.61% 8 
Total  307 
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Q. 11 I feel welcomed at my university 
Answer Percentage Count 
Agree 55.41% 169 
Neutral 23.93% 73 
Strongly Agree 16.07% 49 
Disagree 3.28% 10 
Strongly Disagree 1.31% 4 
Total  305 
 
Q. 12 I feel safe at my university 
Answer Percentage Count 
Agree 55.05% 169 
Neutral 31.92% 98 
Strongly Agree 8.79% 27 
Disagree 3.58% 11 
Strongly Disagree 0.65% 2 
Total  307 
 
Q. 13 There is a faculty member or administrator I feel comfortable confiding in. 
Answer Percentage Count 
Agree 32.35% 99 
Strongly Agree  29.41% 90 
Neutral 21.90% 67 
Disagree 12.09% 37 
Strongly Disagree 3.27% 10 
Not Applicable 0.98% 3 
Total  306 
 
Q. 14 I have friends at Fordham that I feel comfortable confiding in. 
Answer Percentage Count 
Strongly Agree 71.10% 219 
Agree 22.73% 70 
Neutral  3.57% 11 
Disagree 2.27% 7 
Strongly Disagree 0.32% 1 
Total  306 
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Q. 15 I trust students I interact with in campus spaces (Dorms, clubs, student centers, etc.) 
Answer Percentage Count 
Agree 53.77% 164 
Strongly Agree  30.16% 92 
Neutral 12.79% 39 
Disagree 2.62% 8 
Not Applicable 0.33% 1 
Strongly Disagree 0.33% 1 
Total  305 
 
Q. 16 I feel comfortable participating in academic spaces on campus 
Answer Percentage Count 
Agree 49.67% 151 
Strongly Agree 37.17% 113 
Neutral 9.21% 28 
Disagree 2.96% 9 
Not Applicable 0.66% 2 
Strongly Disagree 0.33% 1 
Total  304 
 
Q. 17 I feel safe participating in extracurricular activities on campus (clubs, athletics, etc.) 
Answer Percentage Count 
Agree 47.37% 144 
Strongly Agree 43.09% 131 
Neutral 5.59% 17 
Disagree 2.96% 9 
Not applicable 0.99% 3 
Total  304 
 
Q. 18 I trust students I interact with in off campus activities 
Answer Percentage Count 
Agree 43.97% 135 
Neutral 29.97% 92 
Strongly Agree 18.89% 58 
Disagree 3.58% 11 
Not applicable 1.95% 6 
Strongly Disagree 1.63% 5 
Total  307 
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Q. 19 If I had something to report to Public Safety (formerly Security), I would feel comfortable 
bringing it to them. 
Answer Percentage Count 
Agree 38.64% 119 
Neutral 23.05% 71 
Strongly Agree 22.40% 69 
Disagree 11.69% 36 
Strongly Disagree 3.90% 12 
Not applicable 0.32% 1 
Total  306 
 
Q. 20 When did you last attend any educational program on sexual assault safety? 
Answer Percentage Count 
During Orientation 60.90% 190 
Within the last 6 months 15.71% 49 
Within the last year 12.18% 38 
Never 9.62% 30 
Other 1.60% 5 
Total  312 
 
Q. 21 The program was engaging 
Answer Percentage Count 
Neutral 34.68% 103 
Agree 22.56% 67 
Disagree 21.89% 65 
Strongly Agree 7.74% 23 
Strongly Disagree 7.41% 22 
Not applicable 5.72% 17 
Total  297 
 
Q. 22 I learned useful information during the program 
Answer Percentage Count 
Agree 39.73% 116 
Neutral 26.71% 78 
Disagree 13.36% 39 
Strongly Agree 10.96% 32 
Not applicable 5.82% 17 
Strongly Disagree 3.42% 10 
Total  292 
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Q. 23 The program will positively impact the larger group of students 
Answer Percentage Count 
Neutral 33.45% 98 
Agree 29.69% 87 
Disagree 14.33% 42 
Strongly Agree 12.29% 36 
Not applicable 5.80% 17 
Strongly Disagree 4.44% 13 
Total  293 
 
Q. 24 Are you familiar with how Fordham University defines sexual assault? 
Answer Percentage Count 
No 64.17% 197 
Yes 35.83% 110 
Total  307 
 
Q. 25 Are you familiar with the reporting process for incidences of sexual assault at Fordham 
University? 
Answer Percentage Count 
No 57.33% 176 
Yes 42.67% 131 
Total  307 
 
Q. 26 Have you thought about what steps you would take if you were sexually assaults on or off 
campus? Or have you thought about how you would advise a friend? 
Answer Percentage Count 
Yes 66.88% 206 
No 33.12% 102 
Total  308 
 
Q. 27 How comfortable would you feel reporting your sexual assault to someone on campus? 
Answer Percentage Count 
Uncomfortable 36.77% 114 
Neutral 27.10% 84 
Comfortable 18.71% 58 
Very Uncomfortable 13.55% 42 
Very Comfortable 3.87% 12 
Total  310 
 
Q. 28 Have you ever reported a sexual assault to a university employee? 
Answer Percentage Count 
No 96.77% 300 
Yes 3.23% 10 
Total  310 
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Q. 29 I felt comfortable when I reported my sexual assault? (If yes to Q. 28) 
Answer Percentage Count 
Neutral 33.33% 3 
Strongly Disagree 33.33% 3 
Agree 22.22% 2 
Strongly Agree 11.11% 1 
Total  9 
 
Q. 30 The person I reported to made me feel safe (If yes to Q. 28) 
Answer Percentage Count 
Neutral 44.44% 4 
Strongly Agree 22.22% 2 
Strongly Disagree 22.22% 2 
Agree 11.11% 1 
Total  9 
 
Q. 31 The person who I reported to was equipped to help me (If yes to Q. 28) 
Answer Percentage Count 
Strongly Agree 33.33% 3 
Disagree 22.22% 2 
Strongly Disagree 22.22% 2 
Agree 22.22% 1 
Total  9 
 
Q. 32 Have you ever sought help through the office of Counseling and Psychological Services 
regarding sexual assault? (If yes to Q. 28) 
Answer Percentage Count 
No 55.56% 5 
Yes 44.44% 4 
Total  9 
 
Q. 33 Have you needed to use the reporting process? 
Answer Percentage Count 
No 96.33% 289 
Yes 3.67% 11 
Total  300 
 
Q. 34 Have you ever sought help through the office of Counseling and Psychological Services 
regarding sexual assault?  
Answer Percentage Count 
No 70.00% 210 
NA 27.00% 81 
Yes 3.00% 9 
Total  300 
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Q. 35 How long did you have to wait for your first appointment at CPS? 
Answer Percentage Count 
Under 24 hours 46.15% 6 
Over a week 23.08% 3 
Between 24-48 hours 15.38% 2 
3-4 days 7.69% 1 
A week 7.69% 1 
Total  13 
 
Q. 36 Did the CPS counselor refer you to other services? 
Answer Percentage Count 
No 38.46% 5 
Yes, and I did follow up 30.77% 4 
Yes, and I did not follow up 23.08% 3 
I am still meeting with CPS 15.38% 2 
Total  14 
 
Q. 37 I felt comfortable with the front desk staff at CPS 
Answer Percentage Count 
Agree 54.55% 6 
Strongly Agree 36.36% 4 
Neutral 9.09% 1 
Total  11 
 
Q. 38 I felt safe with the counselor who completed my intake 
Answer Percentage Count 
Agree 41.67% 5 
Strongly Agree 25.00% 3 
Neutral 16.67% 2 
Disagree 16.67% 2 
Total  12 
 
Q. 39 The person who did my intake was qualified to help me 
Answer Percentage Count 
Agree 46.15% 6 
Strongly Agree 30.77% 4 
Neutral 7.69% 1 
Disagree 7.69% 1 
Strongly Disagree 7.69% 1 
Total  13 
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Q. 40 I felt safe with the counselor I worked with 
Answer Percentage Count 
Agree 46.15% 6 
Neutral 23.08% 3 
Strongly Agree 23.08% 3 
Disagree 7.69% 1 
Total  13 
 
Q. 41 The counselor I met with was qualified to help me 
Answer Percentage Count 
Agree 46.15% 6 
Neutral 23.08% 3 
Strongly Agree 23.08% 3 
Disagree 7.69% 1 
Total  13 
 
Q. 42 I was able to schedule appointments during CPS’s normal business hours that fit into my 
academic work and co-curricular schedule 
Answer Percentage Count 
Strongly Agree 30.77% 4 
Agree 30.77% 4 
Neutral 23.08% 3 
Disagree 15.38% 2 
Total  13 
 
Q. 43 I am satisfied with my experience overall 
Answer Percentage Count 
Neutral 41.67% 5 
Strongly Agree 16.67% 2 
Disagree 16.67% 2 
Agree 16.67% 2 
Strongly Disagree 8.33% 1 
Total  12 
 
Q. 43 Are you willing to share an anonymous testimonial about your experience? 
Answer Percentage Count 
Yes 57.14% 12 
No 42.86% 9 
Total  21 
 


